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Note: data sources are listed at ‘quality of government, measuring, datasets’, tables
and figures at ‘tables and figures’, but discussion the content is indexed under
subject headings such as ‘effectiveness, separation of careers as key factor, testing
the thesis’; ‘corruption, separation of careers as protection against, testing the
thesis’; Weberian closed bureaucracy, testing the reality

Aberbach, J. D. & Christensen,
T. (2001) 173
Aberbach, J. D. et al. (1981) 15, 19-20,
33-4, 41,183
Abrahamson, E. (1997) 166
Acemoglu, D. & Robinson J. (2012) 15,
17-19, 36, 118-19, 121-2, 185,
191, 200-2
Acemoglu et al. (2001) 92, 204
Acemoglu et al. (2004) 42-3, 92
Acemoglu et al. (2005) 17-18
Ades, A. & Di Tella R. (1997/1999)
91-3
administrative reform (NPM)
key features 158-60: see also
performance-related pay (PRP)
post-1990s financial crisis 155
post-mid-1970s adoption of NPM
53,155-6
separation of politician/bureaucrats
as key 20, 79, 181, 183-203
summary and conclusions 11-12
administrative reform (NPM)—cross-
country differences 159
examples 14, 86-7, 156
explaining them 155-82: see also
administrative reform (NPM)-
cross-country differences,
possible explanations
institutional factors as basis 156,
191-2
lack of comparative measures/
consensus on NPM features
159-61
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mismatch between rhetoric and
practice 155-6
speed of global adoption 158

administrative reform (NPM)—cross-

country differences, possible
explanations

administrative tradition 161-2,
172-3: see also administrative
tradition/openness to NPM

conclusion 181-2

economic development/resources
157, 172-3: see also economic
development/resources,
relevance

economic pressures 161, 172-3: see
also economic pressures
and administrative reform

existing explanations 161-3

inadequacy of previous analyses 161

OECD membership 64-5, 85, 131,
142-3,172-3, 178, 201

political impulse/neo-liberal political
agenda 161-2, 172-3

research strategy outlined 157-8

administrative tradition/openness to

NPM 161-2, 172-3: see also
Napoleonic tradition
Anglo-Saxon tradition 39, 86, 162-3,
172-3
Rechtstaat tradition antipathy to
162-3

Adsera et al. (2003) 192
Africa, patronage bureaucracies

66-7
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agents: see principal-agent theory (PAT)
Aghion et al. (2010) 130
Alba, C. (2001) 79
Alchian, A. & Harold D. (1971) 205
Alesina, A. & Tabellini, G. (2007) 34-5
Alesina et al. (1999) 61-2, 93
Anderson, L. (2006) 121, 185
Andersson, C. (2004) 143-4, 177
Andrews, J. T. & Montinola, G. R.
(2004) 95
Anglo-Saxon countries
liberal market economy 131
openness to NPM 39, 86, 162-3,
172-3
Ansell, C., & Gingrich, J. (2003) 162
Argentina
civil service reform (1991-92) 14
politicization of the civil service 14
Argyris, C. (1960) 136-7
Arnold, P. E. (2003) 124-5
Auer et al. (1996) 37-8, 40—1, 63, 65-6
Australia
administrative reform (NPM)/PRP 159
managerial bureaucracy 38, 43-4
professionalism/mobility 202-3
autonomous bureaucracies
advantages 25, 98
as control for securing good
government 21-2
corporatist bureaucracies and 43
definition 38, 65
economic outcomes 47, 134
examples 44-5
politicized bureaucracy distinguished
21-2
Axelrod, R. (1984) 58

Bach, S. (1999) 162, 172-3

Bick, H & Hadenius, A. (2008) 94,
192-3

bad government: see good government,
tackling bad government

Baena, M. (1999) 81-2

Bagenholm, A. (2015) 120

Bagues, M. F & Esteve-Volart,
B. (2008) 81-2

Baker et al. (2002) 136-7

Ballart, X. & Zapico E. (2010) 86-7

Barberis, P. (2011) 16-17, 38-9

Barlow et al. (1996) 162, 172-3
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Barnard, C. (1938) 198
Barro, R. (1973) 192
Barzelay, M & Gallego, R. (2010) 180
Baumol, W. J. (1959) 199
Becker, G. & Stigler, G. (1974) 98, 105
Bekke et al. (1996) 98
Bekke et al. (2000) 37, 401, 43, 63,
65-6
Bel, Germa (2010) 7, 135-6
Belgium
administrative reform (NPM) 162-3
de jure rules and de facto norms
distinguished 82
meritocratic recruitment 82
politicization of the civil service
79-80
Beltran Villalva, M. (2001) 81-2
Bendor et al. (2001) 28, 202
Bennett, C. J. (1997) 161
Berle, A. A. & Means, G. C. ([1932]
1968) 199
Berman, S. (2010) 185-6
Besley, T. & Burgess, R. (2001) 94
Besley, T. & Case, A. (2001) 192
Besley, T. & McLaren J. (1993) 98
Bezes, P. (2010) 159
Bezes, P. & Lodge, M. (2007) 78-9,
86
Bezes, P. & Parrado, S. (2013) 78-9,
81-2, 86-8, 156-7
Blanchard, O. & Giavazzi, F. (2003)
130
Boix, C. & Stokes, S. C. (2003) 92
Bossaert et al. (2001) 37
Bouckaert, G. (2007) 162
Brazil
administrative reform 200
politicization of the civil service 14
rigidity of civil service/wastefulness
196-7
Brehm, J. & Gates, S. (1997) 28
Browne et al. (2012) 51-2, 139
Brunetti, A. & Weder, B. (2003) 94
Buchanan, J. M. & Tullock, G. (1962)
204
bureaucracy/bureaucracies: see also
incentives; Napoleonic tradition;
quality of government,
measuring; Weberian closed
bureaucracy

© in this web service Cambridge University Press

www.cambridge.org



www.cambridge.org/9781316630655
www.cambridge.org

Cambridge University Press
978-1-316-63065-5 — Organizing Leviathan
Carl Dahlstrom , Victor Lapuente

Index

More Information

244

bureaucracy/bureaucracies (cont.)
bureaucratic institutions as key to
good government/importance
of understanding 1, 13-14, 16,
19-20, 22-3, 25, 29-30, 97,
126-7, 185-6
bureaucratic or patrimonial? (18th
century) 11, 116-17, 120-1,
151, 175-6
common law vs. continental/civil law
system: see common law vs.
continental/civil law tradition
comparative studies 22, 37
convergence of models 36-7
“ideal types” 38-9: see also
autonomous bureaucracies;
corporatist bureaucracies;
managerial bureaucracies;
patronage bureaucracies
as key characteristic of modern
government 18
monocracies 32-3, 133-4, 137-8,
145-6, 153
open vs. closed, distinguishing
features
incentives vs. rules 2, 39, 57-8
management vs. law 39
professionalism/mobility vs
organization-dominated career
progression 39-41, 43-4, 56-8,
98, 155-6, 197-8, 202-3
public sector personnel policy
39-40
recruitment practice 39-41, 50-1
separation vs. integration careers
41
politicized/autonomous
bureaucracies, relevance for
good government 21-2
separation of careers/protection from
politicization (Weberian model)
compared 36-45, 188-9
stickiness of administrative structures
36-7
terminology 37-8
two dimensional dichotomization
38-45
Table 2(1) 38
bureaucrat—politician relationship: see
also integration of careers of

Index

politicians and bureaucrats;
Napoleonic tradition; separation
of careers of politicians and
bureaucrats
bureaucrat vs. politician qualities 21
dependence on organization of the
bureaucracy 19-20
as key to good government 183-203
legitimate conflict 32-3
mutual monitoring, benefits 2-3,
26, 29-30, 100, 129-30,
186-7
Napoleonic tradition and 78-87
nineteenth-century civil service
reforms 20, 79
separation of politics and
bureaucracies and separation of
careers distinguished 189-91
tackling moral hazard and

25,36

Cadiz Deleito, J. L. (1987) 58
Caldwell, L. K. (2000) 158-9
Calvert, R. et al. (1987) 22, 202
Canada
administrative reform (NPM)/PRP
171-2
performance assessment 171-2
managerial bureaucracy 38, 434
as professional bureaucracy 40-1,
202-3
careers as approximation of
individual’s interests 1: see also
integration of careers of
politicians and bureaucrats;
meritocratic recruitment;
separation of careers of
politicians and bureaucrats
Cassese, S. (2003) 82-3, 106-8, 155-6,
161
Castle, B. (1973) 204-5
Castles, F. G. & Merrill, V. (1989) 162,
172-3
Cejudo, G. M. (2006) 79
Chang, E. C. C. & Golden, M. A.
(2007) 96
Chapman, R. A. & Greenaway, J. R.
(1980) 122-3
Charron et al. (2012) 46-7, 79, 133,
140-1, 151, 168, 175-6
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Charron, N. & Lapuente, V. (2010) 92,
192-3
Chile, administrative reform 200
Chong et al. (2014) 26, 129-30, 136-7,
1401, 148, 152-3
Christensen, T. & Legreid, P. (2001)
22, 155-6, 159, 161, 202
Christensen, T. & Legreid, P. (2007)
22
Christensen, T. & Lagreid, P. (2010)
155-6
Christensen, T. & Lagreid, P. (2011)
36-7, 53, 200
Christensen, T. & Lagreid, P. (2012)
162-3
Ciccone, A. & Papaioannou, E. (2006c¢)
130
Clark, G. (2007) 191
closed bureaucracy: see bureaucracy/
bureaucracies, open vs. closed,
distinguishing features;
Weberian closed bureaucracy
Coleman, J. & Ferejohn, J. (1986) 193-4
Collier, P. (2009) 21
common law vs. continental/civil law
tradition 37, 129, 169, 173, 175
autonomous bureaucracies 134
economic outcomes 132
level of regulation 131-2
comparative economics vs. public
administration literature
disconnection 15-16
summary of differences 16, 201-2
contracts as means of organizational
control, limited value/problems
associated with 26-7, 163-4,
188, 198
closed bureaucratic system as
protection 58
informal contracts reinforcing trust
162-3
psychological/relational contracts 29,
136-7, 153-4
separation of careers and 29, 136-7
Cope et al. (1997) 161, 172-3
Coppedge, M. (1994) 145
corporatist bureaucracies
bureaucratization of politics/
politicization of the bureaucracy

43

245

definition 43, 65-6

as feature of closed system 43, 65-6

integration of careers 43
corruption, cross-country differences:

see also corruption, separation
of careers as protection against,
testing the thesis; integration of
careers of politicians and
bureaucrats; meritocratic
recruitment; separation of
careers of politicians and
bureaucrats

possible explanations 91-103

decisiveness vs. veto players 95

democracy vs. autocracy 93—4

economic development 92

integration of careers, examples of
corruption consequent on 3-6,
100-3

majoritarian vs. proportional
electoral system 96

men vs. women 94-5

political vs. bureaucratic
institutions 96-103

presidentialism vs.
parliamentarianism 95-6

separation vs integration of
careers 10, 13-14, 15, 89-91,
99-127

virtuous institutions vs. virtuous
societies 923

research strategy including control

indicators 91

autonomous bureaucracy 47-8,
97-8

Catholicism 95-6

economic development 92

education levels 92-3

endogeneity bias, addressing the
risk (Table 4.4) 91

ethno-linguistic fractionalization
93

free press 94

GDP per capita 60, 105-6, 110-11

newness of democracy 94

patronage 97

performance related pay 166

professional vs. organization
orientation 98

recruitment practice 99
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corruption, cross-country differences
(cont.)
salaries 98
trade openness 93
veto players 95
corruption, separation of careers as
protection against, testing
the thesis 10-11, 13-14, 89-91,
99-127
control of corruption/meritocratic
recruitment
Fig. 4.1 106-8
control variables 108-17
sequence/which came first?
119-21
strong correlation 106, 111, 113,
116-17,127
Table 4.2 110-11
control of corruption/meritocratic
recruitment, alternative
explanations (Table 4.3) 111-15
democracy (Fig. 4.2) 114
examinations 113
salaries 111, 113-14
security of tenure 111-13
special employment laws 111-13
cross-country comparisons 106-17
datasets: see quality of government,
measuring
endogeneity bias, addressing the risk
91, 103—4, 114-18, 127
18th century structure of the
bureaucracy as instrumental
variable 11, 116-18, 120-1
historical experiences of reducing
corruption 117-26: see also
Denmark; Nordic countries;
Sweden; United Kingdom;
United States
research strategy described 103-6
Crespo M. & Fernando, L. (2003)
81-2
Crossman, R. (1977) 204-5

Dahl, R. (1947) 23

Dahlberg et al. (2013) 48, 51-2, 139

Dahlstrom, C. (2012) 19-20

Dahlstrom, C. & Lapuente, L. (2010)
65, 157, 160, 169, 1801

Dahlstrom, C. & Lapuente, L. (2011) 43

Index

Dahlstrom, C. & Lapuente, L. (2012)
150, 156, 168
Dahlstrom, C. & Pierre, J. (2011)
143-4, 177,197
Dahlstrom et al. (2012a) 83, 97-8,
102-5, 108, 116-17, 150
Dahlstrom et al. (2012b) 48-52, 113,
139
data sources: see quality of government,
measuring, datasets
de Cervantes Saavedra, M. (1615
[1833]) 88
De Francesco, F. (2012) 155-6, 158-9,
161, 172-3
De la Oliva, A. & Gutiérrez-Refion,
A. (1968) 81-2, 179
De Long, J. B. & Shleifer, A. 204
De Vries, J. & Yesilkagit, A.K. (1999)
173
Deakin, N. & Walsh, K. (1996) 162
Demetriades, P. O. & Mamuneas
T. (2000) 143-4
Demmbke, C. (2010) 78
Demmke, C. & Moilanen, T. (2010)
37-8
democracy
as control variable 60-2, 69, 94,
105-6, 110-11
correlation with good government
192-4
conflicting evidence 192-3
current emphasis on 19-20
professional civil service as protection
against populist arbitrariness
194
Demsetz, H. (1967) 92
Denmark
administrative reform (NPM) 156-7
examinations, absence 113
liberal market economy 131
meritocratic recruitment, early
introduction 119-20
reduction of corruption
consequent on 119-20
separation of careers 14, 65
Di Tella, R. & Schargrodsky, E. (2003)
98
Dierickx, G. (2004) 43, 79-80, 82
Djankov et al. (2002) 130, 140,
148-50
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Djankov et al. (2003) 51-2, 132, 140,
148-50
Dijankov et al. (2010) 140, 148-50
Dobbin et al. (2007) 161, 172-3
Dollar, D. & Kraay, A. (2003) 17-18,
204
Dollar et al. (2001) 94-5
Dominguez, J. . (1875) 147-8, 179-80
Dominican Republic
as monocracy 145-6
patronage bureaucracy 42-3, 66-7
wastefulness 145-6
Drori et al. (2006) 161, 1723
Du Gay, P. (2000) 188-9
dual accountability: see effectiveness,
separation of careers as key
factor
Dunleavy, P. & Hood, C. (1994) 123

East, J. P. (1965) 20
Easterly, W. & Levine, R. (1997) 93
economic development/resources,
relevance 71-7, 92, 184, 191-2
administrative reform and 157,
172-3
corruption and 92
determining factors 191-2
institutions 17-18
differing experiences 191-2
examples 92
economic pressures and administrative
reform 161, 172-3
EMU convergence criteria 161
external pressures 161
financial crises 161
effectiveness, impediments and
incentives: see also quality of
government, measuring
carrot vs. stick 28-30
control paradox/paradox of trust 28
controlling the bureaucrats
contracts, limited value/problems
associated with 26-7, 29, 41-2,
136-7, 163-4, 188, 198
perceived difficulties 28
efficiency-enhancing reforms 53
external versus mutual monitoring
2-3,187
gearing of incentives to effectiveness
26, 185-6

247

managerial bureaucracies 43-4
negative effect of improvements on
employees’ bargaining position
27
New Public Management (NPM) 53
non-transferability of hard-acquired
skills 26-7
overregulation 130-1
performance-related pay (PRP): see
performance-related pay (PRP)
principal-agent theory (PAT) 27-8,
163-4
public employees’ investment in
reforms, need for 26-9
separation of careers: see
effectiveness, separation of
careers as key factor; integration
of careers of politicians;
separation of careers of
politicians and bureaucrats
Weberian bureaucracy and 29
effectiveness, separation of careers as
key factor 10, 13-14, 15, 29-30,
128-54, 183-5
factors
dual accountability 15, 29-30,
34-5, 89-90, 134-5
mutual monitoring 2-3, 26, 29-30,
100, 129-30, 186-7, 200
plurality of decision-making 1, 29,
135, 165
professional management 26,
129-30, 136-7
trust 181
integration of careers distinguished/
disadvantages
hierarchical dilemmas/insecurity,
28-30, 136-7
monocracies 32-3, 133-4, 137-8,
145-6, 153
pleasing the boss as priority 137-8
Legal Origins Theory as leading
alternative 134-8: see also Legal
Origins Theory
effectiveness, separation of careers as
key factor, testing the thesis
bivariate correlations
management performance/
meritocratic recruitment
(Fig. 5.2) 146-50
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effectiveness, separation of careers as
key factor, testing the thesis (cont.)
wastefulness/meritocratic
recruitment (Fig. 5.1) 142-6
controls
closed Weberianism indicators
140, 148-50, 152-3, 188-9
common law 150
disclosure of politicians’ financial
interests 140, 148-50
education 150
ethnic heterogeneity 140, 148-50
GDP per capita 110-11, 140,
148-50, 152-3
latitude 140, 150, 152-3
Legal Origins Theory-related
controls 140, 148-50
meritocratic recruitment/
wastefulness/management
performance/postal effectiveness
(Table 5.2) 148-51
statistical significance of separation
of careers/meritocratic recruitment
indicator 148, 150, 1524
datasets: see quality of government,
measuring
difficulty of measuring effectiveness
128, 139
endogeneity bias, addressing the risk
(Table 5.3) 140-1, 151-3
18th century structure of the
bureaucracy as instrumental
variable 140-1, 151
indicators
management performance 139,
142
productivity of public employees
139
resource curse 144-5
wasteful spending 139
research strategy 138-41
summary of the argument/
conclusions 11, 141-2,
1534
Egypt 19
electoral system, relevance 18, 20, 90,
96-7,105-6, 110-11, 126-7,
184,201-2
Epstein, D. & O’Halloran, S. (1994) 22,
202

Index

Ertman, T. (1997) 116-17, 140-1, 151,
175-6
“European administrative state” 36-7
Evans, P. (1995) 20-1, 98
Evans, P & Rauch, J. (1999) 16-17,
20-1, 29, 47-8, 57-8, 97,
110-11, 113, 140, 150, 188-9,
202: see also Rauch, J. & Evans,
P. (2000)
examinations, role
in closed systems 39, 50-1
France (concours) 39
meritocratic recruitment and 98-9,
105, 113, 122-3
patronage, relevance 50-1, 113
Spain (oposiciones) 39, 113
variation in 50-1
extractive elites 36, 81-2, 118-19,
121-2, 128, 191, 195

Fageda, X. (2013) 135-6
Falaschetti, D. (2002) 164, 205
Falaschetti, D. & Miller, G. J. (2001)
26-9, 165-6, 181
Farazmand, A. (1999) 161
Feldbaek, O. (2000) 119-20
Ferejohn, J. (1986) 192
Fernandez-Villaverde et al. (2013) 15,
88, 191-2, 201
Ferraro, A. (2011) 14
figures and tables: see tables and figures
Finer, H. (1932) 44-5
Finland
administrative reform (NPM) 53
managerial bureaucracy 65
Finnemore, M. (1996) 155-6
Fischer, W. & Lundgren, P. (1975)
44-5
Fisman, R. & Sarria-Allende, V. (2004)
130
Fleischer, J. (2011) 44-5
Folke et al. (2011) 24
formal examinations: see examinations,
role
Foss et al. (2006) 27-9, 136-7, 163-4
France
administrative reform (NPM),
resistance to 86-7, 156, 159
PRP 172
bureaucratization of politics 80
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corporatist bureaucracies 38, 43,
65-6
dichotomization between politicized
and neutral civil servants 85
high turnover/insecurity consequent
on politicization 83—4
integration of careers 172
meritocratic recruitment
co-existence of political
recruitment/titularization 82-3
examinations (concours) 39
as monocracy 133—4
organization-oriented bureaucracy
40-1, 80-1
patrimonial administration 116-17
politicization of the civil service 79
rule-dominated system 57, 78-9
Frant, H. (1993) 123-5
Freibert, A. (1997) 159-60
Frisk-Jensen, M. (2008) 118-19
Frisk-Jensen, M. & Mungiu-Pippidi,
A.(2011) 118-20
Fry, G. K. (2000) 42
Fukuyama, F. (2011) 24
Fukuyama, F. (2012) 19-20
Fukuyama, F. (2013) 21

Gailmard, S. & Patty J. (2007) 26-7, 56

Gailmard, S. & Patty J. (2012) 56

Gallego, R. (2003) 86

Gallego, R. & Barzelay, M. (2010) 159

Garvey, G. & Gaston, N. (1991) 165

Gaus, J. M. (1936) 57

GDP per capita as control variable 60,
69, 105-6, 140, 148-50, 152-3,
169, 173, 175

Geddes, B. (1994) 14

Gelb, A. (1988) 144

Gennaioli et al. (2013) 26, 129-30

Germany

autonomous bureaucracies 21, 38,
65,116-17
organization-oriented bureaucracy

40-1

Gerring, J. & Thacker, S. (2004) 95-6

Gerring, J. & Thacker, S. (2005) 93

Glaeser et al. (2004) 92-3

globalization, impact 53, 157, 161,
172-3

Golden, M. A. (2000) 118

249

Golden, M. A. (2003) 106-8, 118
Gonzélez De Lara, Y., Greif, A. & Jha,
S. (2008) 22, 133
good government: see also bureaucracy/
bureaucracies, bureaucratic
institutions as key to good
government/importance of
understanding; corruption,
cross-country differences;
democracy, correlation with
good government; effectiveness,
impediments and incentives;
quality of government,
measuring; separation of careers
of politicians and bureaucrats
criteria 17-23
impartiality, absence of corruption
and efficient use of resources 1
examples considered
managerial bureaucracies 43-4
Weberian closed bureaucracy 59
explaining failures 200-3
examples (Latin America) 200
examples (OECD) 201
preference for a Weberian solution
202-3
external shocks, comparative
responsiveness of low- and high-
performing governments 15
fostering good activities 26-9
avoidance of politicization 267
incentives geared towards
effectiveness 26
monitoring, role 2-3
mutual bureaucrat/politician
monitoring 1, 26, 29-30, 100,
129-30, 186-7, 200
principal-agent theory (PAT)
27-8, 1634
professional management 26,
129-30
public employees’ investment in
reforms 26-9
security of tenure 58-9
tackling bad government 23-36
avoidance of politicization 26
bureaucratic constraints on
politicians 25, 58
constraining moral hazard 24-5
patronage bureaucracy 24
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good government (cont.)
preventing bad activities 24-5
rent-seeking opportunities 24
residuals 24-5, 167
security of tenure 58
Goodnow, F. J. (1900) 15, 20, 183,
186, 189-90
Gow, J. L. & Dufour, C. (2000) 158-9
Greece
administrative reform (NPM),
resistance to 86-7, 155-7, 201
anti-corruption measures, backfiring
85
corporatist bureaucracies 65-6
de jure rules and de facto norms
distinguished 82
excessive administration/legal
formalism 84-5
high turnover/insecurity consequent
on politicization 83—4
overregulation 131
patronage in 42-3, 82
politicization of the civil service
79-80
Greenaway, J. (2004) 122-3
Greif, A. (2008) 22, 133, 185-6
Grindle, M. S. (1977) 42, 147-8
Grindle, M. S. (2012) 14-15, 19-20,
41-2, 65, 106-8, 147-8, 195-8,
200
Gronnegard Christensen, J. (2004) 65
Grzymala-Busse, A. (2007) 14

Hall, R. E. & Jones, C.I. (1999) 204

Hall, R. H. (1963) 20-1

Halligan, J. (1996) 40, 65, 162-3

Hamilton, A. (1788) 24, 189-90

Harling, P. (1995) 20

Harling, P. (1996) 122-3

Harris-White, B. & White, G. (1996)
93-4, 192-3

Havro, G. & Santiso, J. (2008) 144

Hawkins et al. (2011) 147

Hayek, F. A. (1960) 131-2
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Lazear, E. (1996) 27, 164
Lederman, D., Norman, L. & Soares
R. R. (2005) 95-6
Lee, C. K. & Strang, D. (2006) 161-2,
172-3
Legal Origins Theory: see also common
law vs. continental/civil law
tradition
advantages of theory 132-3
economic outcomes and 132
establishment of theory 131-2
exogenous character 129, 132-3
as leading alternative to separation of
careers argument 134-8
public service/common law vs.
Rechtstaat/civil law traditions
and 129, 131-2
rulers’ ability to control the state
apparatus as reflection of 133-4
Leslie, W. J. (2987) 42-3
Levi, M. (2005) 28, 136-7, 198-9
Levine, R. (2005) 131-3
Lewis, C. W & Catron, B. L. (1996) 88
Lewis, D. E. (2008) 15, 19-20, 22, 183,
202
Lindert, P. H. (2006) 1434
Lipset, S. M. (1960) 92
Lodge, M. & Hood, C. (2012) 155
Lodge, M. & Wegrich, K. (2012)
161
Longo, . (2007) 196-7

Index

Lynn, L. E. J. (2001) 16, 155-6, 158-9,
161
Lyrintzis, C. (1984) 79-80

McCubbins et al. (1987) 22, 202
McMillan, J. & Zoido, P. (2004) 94
Madison, J. (1787) 36
Madison, J. (1788) 24, 90, 97
Mahoney, P.G. (2001) 132-4
managerial bureaucracies
effectiveness 43-4
examples 43—4
separation of careers 43-4, 65
March, J. G. & Olson, J. P. (1983)
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civil service reforms based on 20
risk of nepotism/politicization 83
closed systems and 2, 10-11, 16, 39,
50-1, 63-7
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78-82, 151, 1756
Panizza, U. (2001) 95-6
Panozzo, F. (2000) 78-9
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relationship
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Pollitt, C. (1993) 162, 172-3
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Premfors, R. (1991) 143-4, 177
principal-agent theory 27-8, 1634,
198-9
contracts, role 26-7, 29, 41-2, 136-7,
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199
protection against corruption: see
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as protection against, testing the
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69, 77, 105-6, 110-11
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Przeworski et al. (2000) 192
public administration literature: see
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public administration literature

QoG Expert Survey 47-52
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104-5
data collection 48
data quality 48
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data 51
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weak correlation 66-7
meritocratic recruitment/closed
Weberian dimensions of
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purpose 47-8
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analysis, use in 61
QoG standard dataset 141, 189
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datasets 104-5
Association of Religion Data
Archives 77, 110-11
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reforms: see administrative reform
(NPM)

research strategy and methods 45-53:
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of careers as protection against,
testing the thesis; effectiveness,
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measuring; Weberian closed
bureaucracy, testing the reality

case studies 46-7
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1011, 17-18, 46-7, 91, 103-4,
114-18, 127, 140-1, 151-3
18th century structure of the
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Rothstein, B. (2011) 15, 17-18, 120-1
Rothstein, B. & Teorell, J. (2008) 47-8,
191
Rothstein, B. & Teorell, ]J. (2015)
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performance-related pay (PRP)/
separation of careers
relationship, testing the reality in
the public sector
automata vs. autonomy 134-8
benefits
ease of innovation and reform 15,
35
government effectiveness 10, 13-14,
15,29-30, 187-8
protection against corruption: see
corruption, separation of careers
as protection against, testing the
thesis
whistle-blowing option 35, 135
de jure and de facto separation
distinguished 14

Index

dual accountability and 15, 29-30,
34-5, 89-90, 134-5, 199
examples of separation 14
historical roots 44-5, 79, 151, 175-7
incentives, relationship with 2,29-36
isolation of politicians and
bureaucrats, risks 190
as key to good government 1,
183-203
managerial bureaucracies 43-4, 65
meritocratic recruitment as indicator 63
non-correlation with open and closed
bureaucracies 16-17, 45
separation of politics and
bureaucracies distinguished
189-91
variance of practice 30, 45
separation of powers 90
Shleifer A. (2010) 130
Silberman, B. (1993) 37-8, 40-1, 63
Sislund, M. (1989) 40
Sotiropoulos, D. A. (1999) 43, 79-80
Sotiropoulos, D. A. (2004) 14, 79-84
South Korea: see Korea
Southern Europe
closed bureaucratic systems,
arguments for 58
politicization of the civil service 14
Sovey, A. & Green D. (2011) 60-1
Spain
administrative reform (NPM),
resistance to 86-7, 155, 159,
180
autonomous bureaucracy 80-2,
180-1
bureaucratization of politics/
politicization of the bureaucracy
bureaucratization of politics 80-4
politically biased recruitment
criteria 83
politicization of the civil service
31-2, 35,79
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