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This publication is in copyright. Subject to statutory exception

and to the provisions of relevant collective licensing agreements,

no reproduction of any part may take place without the written

permission of Cambridge University Press.

First published 2017

A catalog record for this publication is available from the British Library.

isbn 978-1-107-16517-5 Hardback

Cambridge University Press has no responsibility for the persistence or accuracy

of URLs for external or third-party internet websites referred to in this publication,

and does not guarantee that any content on such websites is, or will remain,

accurate or appropriate.

www.cambridge.org/9781107165175
www.cambridge.org


Cambridge University Press
978-1-107-16517-5 — How Leaders Mobilize Workers
Konstantin Vössing 
Frontmatter
More Information

www.cambridge.org© in this web service Cambridge University Press

Dedicated

to Nicoleta

www.cambridge.org/9781107165175
www.cambridge.org


Cambridge University Press
978-1-107-16517-5 — How Leaders Mobilize Workers
Konstantin Vössing 
Frontmatter
More Information

www.cambridge.org© in this web service Cambridge University Press

Contents

List of Figures page ix

List of Tables xi

Acknowledgments xiii

List of Abbreviations xv

1 Introduction: A Theory of National Variation in Interest
Mobilization 1

2 Outcomes: Dominant Models of Class Politics and
Institutionalization Success 44

3 Environments: National Differences in Labor Inclusion 80

4 Agency: Constraints, Choice Alternatives, and
Decision-Making 111

5 Choices: Explaining Variation in Dominant Models of
Class Politics 169

6 Consequences: Explaining Differences in Institutionalization
Success 232

7 Conclusion: Causes and Consequences of National Variation
in Interest Mobilization 255

Endnotes 269

Bibliography 285

Index 307

vii

www.cambridge.org/9781107165175
www.cambridge.org


Cambridge University Press
978-1-107-16517-5 — How Leaders Mobilize Workers
Konstantin Vössing 
Frontmatter
More Information

www.cambridge.org© in this web service Cambridge University Press

Figures

1.1 The causes and consequences of cross-national variation

in class politics page 5

1.2 Economic and political environments in the formation of

class politics 22

2.1 Typology of varying models of class politics, 1863–1919 47

2.2 Internal institutionalization success of social democracy

over time 71

2.3 External institutionalization success of social democracy

over time 74

2.4 Internal institutionalization success of social democracy

during post-formative stage 77

2.5 External institutionalization success of social democracy

during post-formative stage 78

3.1 Levels of economic development during formative stages of

class politics 104

3.2 Social inclusion during formative stages of class politics 106

3.3 Industrialization speed during formative stages of class

politics 106

3.4 Urbanization speed during formative stages of class politics 107

4.1 Model of decision-making 121

6.1 The marginal effect of fitting choices on institutionalization

success 248

6.2 Structural potential and institutionalization success 250

ix

www.cambridge.org/9781107165175
www.cambridge.org


Cambridge University Press
978-1-107-16517-5 — How Leaders Mobilize Workers
Konstantin Vössing 
Frontmatter
More Information

www.cambridge.org© in this web service Cambridge University Press

Tables

1.1 Share of industrial workers in the economically active

population page 36

2.1 Dominant models of class politics, 1863–1919 62

3.1 Labor inclusion during formative stages of class politics 92

3.2 Institutional openness and status systems during formative

stages of class politics 108

4.1 Decision-making context and predicted type of choice 125

4.2 Strategic preference formation in a scenario of fitting

choices: normative decision analysis 138

4.3 Fitting models of class politics in different environments of

labor inclusion 151

4.4 Summary of theoretical expectations 167

5.1 The predictive power of competing explanations 173

5.2 Competing explanations for variation in class politics 175

5.3 Explaining the radicalism of class politics 177

5.4 Predictions and outcomes 182

6.1 Predictors of internal institutionalization success 234

6.2 Predictors of external institutionalization success 236

6.3 Type of choice and alternative predictors of internal

institutionalization success 242

6.4 Type of choice and alternative predictors of external

institutionalization success 243

xi

www.cambridge.org/9781107165175
www.cambridge.org


Cambridge University Press
978-1-107-16517-5 — How Leaders Mobilize Workers
Konstantin Vössing 
Frontmatter
More Information

www.cambridge.org© in this web service Cambridge University Press

Acknowledgments

I have been affiliated with several wonderful institutions while working

on this book. I am fond of the memories and grateful for the stimulat-

ing environments at the Ohio State University (OSU), the Political Sci-

ence Department at OSU, the International Studies Program at OSU, the

Kirwan Institute for the Study of Race and Ethnicity at OSU, Humboldt

University (HU) Berlin, the Institute of Social and Political Sciences and

the Research and Teaching Area for Comparative Politics at HU Berlin,

Harvard University and the Minda de Gunzburg Center for European

Studies (CES) at Harvard, as well as the European University Institute

(EUI) and the Robert Schuman Center for Advanced Studies at the EUI. I

would like to thank the colleagues that have made my time at these places

enjoyable, memorable, and productive.

The book has benefited from a wealth of feedback and support I have

received over the years. Above all, I would like to thank for their support

and their valuable input the chair of my dissertation committee at Ohio

State, Richard Gunther, and my mentor at HU Berlin, Ellen Immergut,

as well as the members of my dissertation committee, Tony Mughan,

Richard Hamilton, and Herbert Kitschelt. For comments on parts of the

manuscript or related research and writing, I am grateful to Nicoleta

Bazgan, Julian Bourg, Hilke Brockmann, Greg Caldeira, Sam Decanio,

Dinissa Duvanova, Bonnie Field, Philipp Genschel, Art Goldhammer,

Frances Gouda, Peter Hall, Lea Haller, Roman Ivanchenko, Alan Jacobs,

Kenneth Janda, Seth Jolly, Michael Koss, Justin Lance, Erin Mcadams,

Kathleen McGraw, Katja Michalak, Dag Mossige, Hans Noel, Yusuf

Sarfati, Carina Schmitt, Srdjan Vucetic, Thomas Weber, Till Weber,

Lorenzo Zambernardi, Daniel Ziblatt, and Jakub Zielinski.

xiii

www.cambridge.org/9781107165175
www.cambridge.org


Cambridge University Press
978-1-107-16517-5 — How Leaders Mobilize Workers
Konstantin Vössing 
Frontmatter
More Information

www.cambridge.org© in this web service Cambridge University Press

xiv Acknowledgments

I am grateful for having had the opportunity to present parts of this

book and related research at academic conferences, workshops, and lec-

tures. I appreciate the efforts of the organizers and the valuable feedback

I received from audiences and participants at the Comparative Politics

Research Workshop and the Research in American Politics Workshop at

the Department of Political Science at Ohio State University, the Annual

Conference of the Midwestern Political Science Association, the Research

Workshop at the Kirwan Center for the Study of Race and Ethnicity at

Ohio State, the Comparative Politics Colloquium at Humboldt Univer-

sity Berlin, the New Research on Europe Workshop at the Minda de

Gunzburg Center for European Studies at Harvard University, a lecture

at the Center of Global Security and Governance at the University of

Aberdeen, and a lecture at the Summer School of the Berlin Graduate

School of Social Sciences.

Some material used for this book was previously published in Com-
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