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This book compares sources of worker and employer power in Germany,
South Africa, and the United States in order to identify the sources
of comparative U.S. decline in union power and to analyze more pre-
cisely the nature of labor movement power. It finds that this power
is not confined to allied parties, union confederations, or strikes, but
rather consists of the capacity to translate power autonomously from
one context to the next. By combining their product, labor market, and
labor law advantages through their dominant employers’ associations,
leading firms imposed constraints on labor’s free collective bargaining
regionally and nationally, defeating employer interests that are more
amenable to labor in the process. Through an examination of these
patterns of interest organization, the book shows, however, that initial
employer advantages prove to be contingent and unstable and inform
subsequent conditions under which employers are forced to cede to
more far-reaching demands of increasingly organized workers.

Andrew G. Lawrence teaches courses in politics and international rela-
tions at the Vienna School of International Studies, Vienna, Austria.
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Advance Praise for Employer and Worker Collective Action

“Andrew Lawrence’s Employer and Worker Collective Action steps boldly outside
the norm in political science, examining a truly important question from a unique
vantage point. Lawrence’s analysis of the politics of labor markets and movements
in both the developed and developing worlds is theoretically sophisticated,
rigorously detailed, and genuinely pathbreaking. It contains invaluable resources
for anyone hoping to understand labor politics in today’s world.”

- Jason C. Myers, California State University, Stanislaus

“Andrew Lawrence’s wide-ranging research on employer and worker collective
action in Germany, South Africa, and the United States is a unique contribution
to understanding the significance of institutional contingencies in the historical
growth and decline of unions. Retaining a hopeful appraisal of the future of trade
unions, this scholarly book should be an important addition to the literature on
labor and comparative politics.”

— Immanuel Ness, Brooklyn College, City University of New York
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