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freedom of association, g1. (See also Freedom
of association)
global (See Global trade unions)
globalization impacts on, 26, 3031, 4143, 61
global union federations (GUFs), 27374, 276
GONGO:s, 439, 439n114
ILO Convention 151, 183
Indonesian Trade Union Congress (ITUC),
82-83
International Framework Agreements (IFAs),
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gender discrimination in, 262-63, 265
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Declaration on Fundamental Principles and
Rights at Work as binding on, 179n42, 187,
191-92, 193145. (See also Declaration on
Fundamental Principles and Rights at
Work)

Department of Labor (DOL), 213-14, 221

determinations of employee legal status,
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discrimination in, 221, 23031, 261, 262, 271

dispute resolution in, 293-94, 297-98. (See also
Dispute resolution)
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Employment Standards Administration (ESA),
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U.S.-Jordan Free Trade Agreement, 194
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Vietnam Era Veterans’ Readjustment Assistance
Act (VEVRAA), 222
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irregular workers, 52930
labor contracts, 530
strikes, right to strike, 533-34
termination of employees, 532-33

222-23 working conditions, benefits, 531

Equal Employment Opportunity Commission  Villeda Aldana v. Fresh Del Monte Produce, Inc.,
(EEOC), 221 186-87, 189—9o

evaluation of core ILO labor standards in,
22630 Wal-Mart

Fair Labor Standards Act (FLSA) of 1938, 217,
230, 232, 2391117, 23940, 240117, 24540

forced labor in agriculture, 233

forced labor in domestic services sector, 233

freedom of association in, 21718, 22729

global common law applications in, 77

history of economic integration in, 4

ILO Conventions ratification, 226-27

ILO standards litigation in, 179-80

independent contractors, 242, 242131, 242133,
24344

Industrial Workers of the World (IWW), 279

integration of contingent employees into
protected status, 243135, 243, 244, 244136

labor profile, 215, 238n13

national union listing, 279

New Unity Partnership, 285

privatization in, 31

protective legislation recommendations,
234735

right to organize, bargain collectively, 21820,
227-29

statutory rights enforcement in, 466

unions in, 215-16, 227-29. (See also Trade

adverse working conditions litigation, 171-76
Code of Conduct, 157t, 156—57, 158, 166128,
165-66, 167, 169129, 169, 171
compliance monitoring in, 162t
Doe v. Wal-Mart, 11601, 171—76
forgien labor law relationships, 48n44, 48, 49,
50-51
as industry co-evolution force, 2324
outsourcing by, 34
trade unions in China, 49-50
trade unions in Japan, 50
Wal-Mart, Doe v., 11601, 171-76
Warren v. United States, 179142, 193145
Weber Shandwick, 168
White House Textile and Apparel Partnership on
Sweatshops and Child Labor, 142
Winston-Salem/Forsyth County, 182, 185-86, 189
Wollett, D., 209
Wooldridge, Adrian, 42—43
Woolworth, 15658, 161t, 162t
Work Adjustment and Retraining Notification Act
(WARN) of 1988, 132
Worker Dispatching Law (Japan), 318-19
Workers’ rights. See also Human rights;

unions) International trade unions
use of sweatshops by, 37 compliance with, g1
United States, Warren v., 179142, 193145 employee defined, 237n12, 235-37, 238,
United States-Korea Free Trade Agreement 238-39n14
(KORUS FTA), 362n67 globalization impacts on, 2627
Universal Declaration of Human Rights, 92—93, as human rights, 78-79n6o, go—92
127, 248. See also Human rights illustrative sources of, 247
Unjust enrichment theory, 176 labor legislation coverage, 244137, 24445, 246
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