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922

employment contract (termination), 828

fair shares agreements, 508–9

labour law, 506

universal credit, 813, 814n, 913

unmeasured work,

taxi drivers, 276

working hours (calculation), 275–6

unmeasured working time, 313–14

unofûcial industrial action, 798–800

985 Index

www.cambridge.org/9781009612128
www.cambridge.org


Cambridge University Press & Assessment
978-1-009-61212-8 — Labour Law
Hugh Collins , K. D. Ewing , Aileen McColgan 
Index
More Information

www.cambridge.org© in this web service Cambridge University Press & Assessment

unpaid leave for family and domestic reasons,

383–402
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