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Leading with Values is clear: acting ethically and virtuously, and treating all
stakeholders with respect and dignity, can create extraordinary outcomes
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Edward D. Hess dedicates this book to Jimmy Blanchard;
Tom Cousins; Sonny Deriso; Gardiner Garrard, III; Bill
Turner; and Billy Wren who made all of this possible.
Kim Cameron dedicates this book to the outstanding leaders represented in the chapters of this book. Hopefully, their
leadership will inspire many generations of leaders to come.
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