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tity, 117; mobility structures, politics,
388-389; political perspective, 381-382;
social values, 278-281; stress response,
261-262, 265; study of, methods, 482—
483; two-career couples, 163

General Adaptation Syndrome, 253, 256

General Aptitude Test Battery, 28, 32

general human capital, 422

general intelligence, 28-29

generalist strategy, 431

generativity, 103-104

geography, career effects, 10

German managers, 461-463

governance mechanisms, 420

gradational theories, 358-361

groupthink, 387

growth: bureaucratic careers, 509; entre-
preneurial careers, 516; human capital
model, 340; professional careers, 510;
and promotions, 213, 340, 342, 491,
propositions, 491-492

guidance counseling, see career counseling

guilt, 105

“halo” effect, 333

“hardiness,” 265

health outcomes, 257

help seeking, 261

heterarchy, 289

hierarchy (see also upward mobility): blue-
collar careers, 367—368; in bureaucratic
organizations, 440-445; and career defi-
nition, 48; career effects, propositions,
493; and commitment, 495; employment
relationship, 420; feminist perspective,
283-284, 289

“high-potential” employees, 19

high-velocity advancements, 334

hiring decisions, politics, 383-387

hiring standards, 385

historical-effects hypothesis, 341

historical perspective, 10, 12

541

home tasks, 162

homosocial reproduction, 214, 383, 387

Horatio Alger types, 339, 341, 345

horizontal careers, 58

human capital mode! (see also individual-
ism): characteristics, 208-209, 331-332;
economic rationality, 338; longitudinal
strategies, 341; and market signaling,
422-423; organizational investment,
335-336, 496; predictions, 338-342; and
tournaments, 338—340; wages, 389

human resource management: blue-collar
workers, 377; and career systems, 202—
203, 331, 335-336; organizational in-
vestment, 335-336

IBM: academy model, 216-217; internal
labor markets, 214-217; rites of passage,
413

“ideal type,” 485

identity: in career theory, 8, 12; and career
transitions, 55-57, 187, 189; Chicago
school’s definition, 41-61; decoupling of,
323-324; feminist perspective, 284,
groups, 145-148; interactional theory,
189; organization effects, 95, 100-101,
189; racial groups, 137-141; rites of pas-
sage, 412—-413; vs. role, 50-51; women’s
development, 115-118, 120

ideographic approach, 234-235

ideology, 437-451

“illusion of control,” 243

imagery, 450

impermanence, 315

implicit contracts, 420, 423-424

impression management, 386, 447

incentive system: career effects, 497; em-
ployee perceptions, 347; and midcareer
crisis, 348-349

income, human capital theory, 209

independence: career anchor, 93, 99; gen-
der differences, 115-117; male values,
281, 284-285

indeterminacy principle, 189

individual choice, 356-357

individual complexity, 296

individual development: organizations ef-
fect, 98-106, 292-309; stages, 294296

individual differences: career development,
model, 92-94; in career theory, 11-12;
and conformity, organizations, 236-238;
internal career study, 481-483; job
change reactions, 187-188, 195; role in
organization, 232-248; situational reac-
tions, 235—-238; stress reactions, 256;
trait-factor theory, 26-37

individual needs: blue-collar workers, 356—
357; and career stages, 294-296; dys-
function, 298-300
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individual transitions, see transitions

individualism: career model, 329-350; and
career perceptions, 497; definition, 330;
male development, 116; in organizations,
103; structural influences, 331; tourna-
ment model comparison, 337

individuation: gender differences, 280-281;
midlife, 77; situational reactions, 236;
women’s development, 114-115

inducement-contribution model, 293

influence attempts, 246

information filtering, 316-317

innovation: reciprocal influences, 96; and
rites of passage, 412—414; self-designing
organizations, 324-325; and strategic
staffing, 217-218

INSEAD study, 460—461

insight, 325

institutions (see also organizations): career
framing, 51; and career scripts, 58; in
career theory, 11-12; in social organiza-
tion, 52-55

instrumentalism, 369

insurance, implicit contracts, 424

intelligence, 28-29

interdependence: gender differences, 167—
168, 281, 284-285; women’s develop-
ment, 117-118, 167

interest inventories, 30

Intergenerational Studies data, 238-239

intergroup theory, 145-148

internal career: cross-cultural perspective,
454-469; definition, 455, 481; vs. exter-
nal career, 481-485; theoretical perspec-
tive, 481-484

internal control, 238

internal labor market: career effects, prop-
ositions, 493; class control theory, 209—
211; development of, 209-211; individual
career strategy, 425; management effi-
ciency theory, 209-211; mobility struc-
tures, politics, 387-389; weaknesses,
329; and working class, 364-368

interpersonal relationships, see
relationships

inter-role conflict, 163

interstitial career concept, 477-487

interviewing: impression management,
447; managerial recruits, rites, 400; se-
lection politics, 386

intrinsic needs, 30

intuition, 325

investment (see also career investment):
human resources, 335-337

Japan: career forms, 519; industrial policy,
515; job titles, 513; training program in,
417

job arrangements, 300-301

job attainments, 333-334, 341

job change, see mobility

job characteristics theory, 36, 233

Jjob classifications: political perspective,
387-389; and status politics, 373-374;
union influence, 362-363, 388—389

job competition model, 209

job exchange schemes, 315

job ladders, see career ladders

job loss, see unemployment

job performance (see also job success): and
abilities, 28-29; age relationship, 97; ap-
praisal methods, 332—-335; blacks, 146—
147; career stages model, 97-98; and job
change, 192; job satisfaction correlation,
67; organizational processes effect, 495;
and succession, 391

job rotation, 316

Jjob satisfaction: developmental factors, 66—
69; and interests, 29-31; job success cor-
relation, 66—69; personality factors, 238;
self-efficacy role, 244; situational expla-
nations, 233; trait-factor theory, 29-33;
and turnover, 194

job satisfactoriness, 32

job search: models, 418-419; politics, 383—
385

job security, see employment security

job status, 338

job stress, 499 (see also stress)

job success (see also career success): devel-
opmental factors, 66—69; job satisfaction
correlation, 66—69

job titles, 389

job training, see training

Jung’s theory, 70, 280

juvenile delinquency study, 43—44

knowledge, 281
Kuder Occupational Interest Survey, 30
Kuder Preference Record, 30

labor markets (see also external labor mar-
ket; internal labor market): blue-collar
careers, 363—368; and career strategy,
417-424; class control theory, 209-211;
economics, 417—418; human capital the-
ory, 208-209; implicit contracts, 423
424; management efficiency theory, 209—
211; segmentation, working-class, 363—
368

language, 437-451

late-bloomers, 341-342

lateral movement: blue-collar careers, 367,
and career systems, 203—204, 213; cre-
dentials, 213; organizational structure,
493

layoffs, 205
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leadershp, 105-106

learned helplessness, 244-247, 493

learning: and organizations, 99, 493; self-
designing organizations, 315-316

level of aggregation, 481482

level of analysis, 479

life course: career concepts, 9—-10; Levin-
son’s theory, 75—-78; macrostructure, 75;
sex differences, 80

life events, 411-412

life histories, 43—-44

life phases, see phase theories

life-span models: career development, 90—
92; career transitions, 189, 195

life structure, 75-78

liminality, 400-402, 412

linear career concept, 94, 285, 322

linear thinking, 281

linguistic anthropology, 47

literacy, 422

locus of control, 260

longitudinal research, stress, 269

long-linked technologies, 213

longshoremen, 405

loyalty: vs. commitment, 421; economic
analysis, 421-422; hiring decisions, 386—
387, professionals, 512

McDonald’s stores, 518

macroanalysis, 12

male adult development, 70-82, 166-167,
280-281

n.ale dominance, 281

male values, 278-282, 288--289

management efficiency theory, 209-211

managerial competence, 93, 105

managerial jobs: bureaucracies, 437-451;
recruitment, 384; succession, 386-387

managerial training programs, 408-409

marital relationship, 162-164

maritime workers, 405—406

market signaling, 422-423, 427

markets (see also labor markets): employ-
ment relations, 420

Markovian models, 329, 340

marriage, 119-120

Marxian view, 21

masculinity: cultural definitions, 111; neg-
ative implications, 277

“mass production” approach, 361

mastery, 123

matching model (see also person—-environ-
ment fit): hiring decisions, 386-387; and
reciprocity, 297, 301-302; trait theories,
27

MBAs, 347--348

medical career study, 45

meaning, and language, 439, 448

543

Medusa, 284, 290

membership, 440-445

menstruation, 113

mentoring: blacks, 140-143; career invest-
ment, promotion, 427-428; career stages,
295; Levinson’s theory, 75, 77, 104; and
organizations, 104, 496; supportive func-
tion, 260

mergers, 491-492

meritocracy, 148

meta-level analysis, 316

metaphor, 450

microanalysis, 12

midcareer crisis, see midlife transition

middle career, 294-295

middle managers, 412

midlife transition: and career satisfaction,
69, 83, crises, 348—350; misperceptions,
348--349; rites of passage, 411; social en-
vironment influence, 81; stress, 264;
tasks, 77; theories, 70, 77; women,
121

milestone bonuses, 517

military training, 401

miners, rites of passage, 404—405

Minnesota Importance Questionnaire, 30—
32

Minnesota Job Description Questionnaire,
33

Minnesota Satisfaction Questionnaire, 32

Minnesota Studies in Vocational Rehabili-
tation, 31-32

minority groups, 133—154; abilities testing
impact, 29; biculturalism, 135-137; ca-
reer development, 137-141; career dy-
namics, 133-154; career uncertainty,
16-17; and Holland’s theory, 34; mentor-
ing, 140-143; mobility barriers, 148—
150; racial identity, 137—-141; research
needs, 150-154; vs. social class, mobil-
ity, 150; stress response, 261-262, 265;
temporal profiles, 58-59; see also black
women

misperceptions, 344-350, 432

mobility: blacks, 148-150; and career sys-
tems, 203-205, 213; and community, 59;
continuity illusion, 188-191; effect of or-
ganizations, 498, 499; gender effects,
388-389; midlife transition, 81-82; neo-
classical economic theory, 208; organiza-
tional structure, 493; political
perspective, 287-289; professionals, 512;
status attainment model, 207-208; and
stress, 185, 264; trends, 190; types of,
189-190; and uncertainty, 17

monitoring, 421

morality, 279

Morgan Guaranty Trust, 413
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motherhood, 169-174

motivation: and career misperceptions,
348--350; career transitions, 55-57; and
coping style, 261-262, 265; and voca-
tional interests, 29-31; women, 125

mourning process, 73

multi-skilling, 373-374

national culture, 458-468

National Longitudinal Study, 34

naval recruits, 400

Need Satisfaction Questionnaire, 30-31

need theory, 29-32, 357

neoclassical economic theory, 208, 419

neopigmentocracy, 148-149

networks: hiring recruitment, 384; job
search, 419; organizational function,
508; political perspective, 382—-383;
strong vs. weak ties, 419

nominalism, 42

nomothetic approach, 234-235

“non-traditional people,” 485

“novice phase,” 77

objective career: Chicago school definition,
49-50, 56; interpretive schemes, 56; in
self-designing organizations, 313, 320
322; theoretical perspective, 481-484

obsolescence, 102-103

Occupational Aptitude Patterns, 32

occupational attainment, 91

occupational choice, 183, 189

occupational communities, 59

occupational status, see career success;
status

Occupations Finder, 33

“off-time” transitions, 264

“on-time” transitions, 264

open class systems, 359

opportunism, 348

opportunity: blue-collar workers, 368-369;
misperceptions, 344-350

orderly careers, 57-58

organic organizations, 319-320

organizational asynchronism, 165-166,
172

organizational confusion, 302

organizational culture (see also culure):
and career transitions, 192-194; mean-
ing, 457

organizational death, 402-403

organizational development: definition,
292; and individual development, 297—-
302; stages, 294296

organizational evolution, 296-297, 304—
305

organizational needs: and career stages,
294--296; interactions, individuals, 300—
302

organizational paralysis, 300-302, 306

organizational power, 106

organizational processes, 490-501

organizational size, 491-492

organizational stagnation, 300-302, 306

organizational timetables, 174-175

organizational transitions, see transitions

organizations: accommodation to family,
163-164; and adult development, 81, 83,
94-108; ambiguity vs. structure, 237—
238; blacks, 145--150; brokering func-
tion, 507-508; bureaucratic forms, 440—
449; career influence, 94-98, 204-205;
career strategy implications, 430-433;
and career transitions, 191-194; con-
formity pressure, 236—238; education
function, 507-508; and employment, eco-
nomics, 419-422; feminist impact, 277,
and funding, 507; ideology, 440-449; in-
dividual development impact, 98-106,
189; and individuals, reciprocity, 292—
309; male values in, 281-282; paternity
leave perception, 170; personal control
role, 232-248; propositions, 490-501;
protective role, 507-508; regulation role,
507; rites of passage, 399-403; self-
designing vs. traditional, 313-326; and
situational variables, 236—-238; socializa-
tion vs. personal control, 232-248; stress
alleviation, 268-269; structure, 490-501;
training encouragement, 204—205; two-
career couples, 174-177; and women,
282-283

orientational categories, 481-483

outcome control, 242—-247

parenthood, 162; synchronism, 171-172;
timing, 168-174; two- career couples,
170-177

part-time work, 175

partial crafts, 361

partial employee ownership, 517

parting ceremonies, 402403

passivity, 456

paternity leave, 170, 175

patriarchy: and feminism, 276; social
structure, 281-282

pay-for-knowledge system, 510, 513

pay-for-skill, 514

peer review, 512-513

people—non-people orientation, 33, 35

perceived value, 431-432 (see also career
perceptions)

perfect competition, 417-418

performance, see job performance

peripheral firms: blue-collar careers, 364—
366; career effects, propositions, 491—
492; career systems, 212-213, 364365

“perseverence,” 32 :

person—environment fit: and job change,
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185; personality type, 33--35; stress
model, 254; supplementary vs. comple-
mentary, 35-36

person—job fit, 297-300

personal constructs, 456—457

personal control: forms of, 242—244; in or-
ganizations, 232--248; and proactive reg-
ulation, 240; stress reaction role, 258;
and transitions, 185

personal development, 186--188

personal networks, see networks

personal power, 106

“personal style,” 236

personality, 232—-248; and congruence, 32—
35; and hiring decisions, 237; ideo-
graphic vs. nomothetic approach, 234-
235; life role influence, 81; organiza-
tional effects on, 95; vs. social space the-
ories, 13; vs. socialization, organizations,
232-248; stress response factor, 260
261, types of, 33-35

personnel departments: growth of, 382;
hiring standards, politics, 385; job ladder
influence, 388-389

personnel managers, 331

phantom stock, 517

phase theories: career transitions, 183,
285-287; vs. stage theories, 114; wom-
en’s development, 114—-115, 118-123,
285-287

philosophical perspective, 17-20

police training, 401, 405

political behavior, 304--307

political careers, 514-515

political science, 10

politics, 380-393; hiring decisions, 383—
387, job classification, 387-389; mobility
structures, 387-389; wages, 389; and
women, 116-117

power: developmental issues, 105-106; ef-
fect on organizations, 241, 245-246; and
female values, 278—-282; and feminism,
277; network concepts, 382-383; and or-
ganizational ambiguity, 237-238; as per-
sonal disposition, 238, 241, 245—-246;
political perspective, 380-382; and
succession, 391-392, 497; wage politics,
389-390; women, 116-117; work incen-
tive program, 517

pragmatism, 42—43

predictability, 185

predictive control, 242-247

“problem-focused” coping, 258, 261

problem-solving, 258

Proctor and Gamble, 413

productivity: de-skilling, 514; entrepreneu-
rial careers, 516-517; job satisfaction
correlation, 6769, 499; and training,
496

545

professional associations, 511-512

professional careers: vs. bureaucratic ca-
reer, 512-513; criteria, 511-512; societal
consequences, 518-520; structure, 510—
515

professional identity, 324

professional networks (see also networks):
career systems, 214

professionalization, 493

profit maximization, 418

promotion committees, 333

promotions (see also mobility): age time-
table, 341-342; assignment flow, 215;
blacks, 148—150; blue-collar workers,
362-363; career strategy model, 425~
428; corporate role, 205; criteria for,
weaknesses, 333-334; employee misper-
ceptions, 344—350; meaning of, bureau-
cracies, 445; mechanism, 215; and
organizational growth, 213, 340, 342,
491-492; organizational variables, 493,
494, 495, 497, 498; predictability, 191;
success definition, 176—177; supervisor’s
ratings, weaknesses, 333 tournament
model, 336-350; types of, 190

propositions, 490-501

prospectors, 217-219; organizational types,
217-219; vs. self-designing systems, 319

protean career: self-designing organiza-
tions, 321; vs. situation theories, 233—
234

protecting need, 295, 303—-307

protection function, organizations, 507-508

proximate variables, 493

psychoanalytic theory: criticism, 95; male
emphasis, development, 79; male work
model, 110

“psychological contract,” 233

psychology, career concept, 9-10, 14

public school teachers, 45, 403—404

pyramidal organizational structure, 493

Q-sorts, 238-239
quality, 326
quality of work life, 377

racial factors, see minority groups

radial career movement, 96

rational decision making, 431-432

“reactors,” 217-219

readiness, 288

reciprocity, 292—-309; and development,
302-307; organization evolution, 296—
297; relationships, 103—-104

recruitment: career effects, 495; and exter-
nal labor market, 214-215; peripheral
firms, 212; political perspective, 383—385

redesign, 314-315, 324

reference groups, 51

regulation, organizational function, 507
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relational theories, 358-363

relationship constellation, 308

relationships: gender differences, 115-117,
167-168, 278-281; women’s develop-
mental phases, 119-120, 167

relativity, career theory, 12-13, 18

relaxation training, 259

relocation, 185

reputation: blackmail, 446, bureaucracies,
444-445; and careers, 445-449; and lan-
guage, 439; professional careers, 512

research, career adjustment, 69

research methods: career theory, 289; fem-
inist perspective, 281

resource allocation, 381

responsibility, 442

retirement: procedures, 205; rites of pas-
sage, 406

retraining, 204

“reverse buffering,” 259, 267

reverse discrimination, 148-150

re-vision, 277, 485

rhetoric, 437451

risk, 516; seeking: 249, 493, 499

rites of passage: bureaucracies, meanings,
445; generic features, 398; and innova-
tion, 412—-413; in modern society, 412—
413; occupational, 403-406; in organiza-
tions, 399403, 495; phases, 398-399;
technical/expressive functions, 399, 407-
409; training, 406—409; work careers,
397-414

rituals, 282

role conflict: blue-collar workers, 368-369;
two-career couples, 163

role development, 186188

role innovation, 187

role overload, 163

role transitions: Chicago school’s interpre-
tation, 50-51, 60—61; cycles, 195-196;
organizational effect, 102103, 495; rites
of passage, 397-414; stress-coping
model, 184, 262-264; and uncertainty
principle, 16

“round-robin” models, 336

“ruthless opportunism,” 348

sabbatical leaves, 316

salaries, see wages

satisfactoriness, 32

Scandinavia, 513, 515, 519

“script processing,” 333

scripts, careers, 53—-54, 58

“seeded” tournaments, 338

segmented labor markets, 363-366

selection biases, 387

selection criteria: political influences, 385—
387; work force effect, 495

self-actualization, 280

self-concept: empirical research, 236; im-
plementation, 35; internal career role,
455; organization effects on, 100-101;
and personal control, 242; vs. role, 50—
51; situational reactions, 236—238;
Super’s theory, 35, 37, 91-92; and voca-
tional interests, 31

self-designing organizations, 313-326: ca-
reer forms, 510; career paths, 320-322;
characteristics, 314-318; subjective vs.
objective careers, 320-322, 493; vs. tra-
ditional organizations, 313-314

self-differentiation, 114-115

self-directed career, 233—-234

Self-Directed Search, 33

self-doubt, 319

self-efficacy: coping strategies, 265; and job
challenges, 494; job satisfaction role,
244; and personal control, 244—-247

self-esteem, 185

self-interest, 10

self-investments, 335

self-monitoring, 240-241

self-perception, 35, 37

self-realization, 10

“self-verification,” 236

semi-skilled workers: career opportunities,
367-368; status politics, 373-374

seniority systems: blue-collar careers, 362—
363; effects, 496; theories, 209-211

sensitivity groups, 411

separation-individuation, 114-115

separation phase, 399-400

sequential technology, 493

sequential work-family timing, 168-174,
285-287

sex roles: two-career couples, 170; and vo-
cational interests, 31

shared information, 497

shirking, 421, 495, 499

signaling, 332336, 422-423, 427, 495

simultaneous work-family timing, 168-174

situational variables: behavior shaping,
233; coping strategies, 264—265; vs. dis-
position, career, 234-242; strong vs.
weak, 235-238

skill-based careers, 498

skill blocks, 514

skill level: blue-collar workers, 362, 367—
368; segmented labor markets, 365-366

skill obsolescence, 102-103, 374, 493,

497

skilled workers: opportunities, 367-368;
‘role conflict, 369; status politics, 372—
373

“slow-burn” career, 176

social categories, 481-482

social class: blue-collar careers, 357-360;
career transitions role, 194; gradational
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theories, 357-360; occupational attain-
ment predictor, 91; vs. race, mobility,
150; relational theories, 357-360; wage
politics, 390

social contracts, 422

Social Darwinism, 330, 334

social environment, 81

social evaluation, 448-449

social expectations, 264

social forms, 42

social networks, see networks

social norms, 345

social-psychological models, 343-344

social relationships, see relationships

social skills, 146-147

social space, 12—-13

social support: blacks, 142; buffering role,
259260, 267-268; coping encourage-
ment, 268; preventive function, 256,
267-268; stress models, 254-262

socialization: bureaucracies, 445; career
systems, 343; career transitions, 55; or-
ganizational role, 94—97, 495; vs. person-
ality, organizations, 232—248; rites of
passage, 403—406; and tournament
model, 343

socially constructed reality, 456

societal issues, 518-520

socioeconomic factors, see social class

sociology: career concept viewpoint, 9-10,
14; Chicago school, 41-61; women’s de-
velopment theories, 111

soldiers, rites of passage, 405

specialist strategy, 431

specialized credentials, 213

specific human capital, 422

spiral career concept: definition, 94; self-
designing systems, 318-319, 323,
498

“split dreams,” 125

“sponsored mobility,” 213

sponsorship: blacks, 140-143; and mobil-
ity, 148, 496

stability: careers, 479-480; of employment,
424

staffing efficiency theory, 210

stage theories, 97-99; activities, 97; and
career dynamics, 480; career systems,
213; career transitions, 182-183, 189;
and coping strategy, 265; vs. phase theo-
ries, 114, 183; women’s development,
114-115

stagnation, organizational, 300-302,
306

Stanford-Binet scale, 27-28

statistical models, 482

status: attainment model, 207-208; blue-
collar workers, 368—-369; hierarchies,
371-375; passages, 50-51, 411-412; poli-

547

tics, 372-375; reversal, 517; training
programs, symbols, 408—409

steady-state career concept, 94, 204

stewardship, 295, 297, 302-307

stigma: tournaments, 337; unemployment,
meaning, 448

strategic choice, 304-307

strategic staffing, 217-219

stratified investments, 332

stress, 252-270; attention effect, 317; ca-
reer transitions, 183-185, 262-264; and
cognitions, 256-257; definitions, 253—
254; duration of, importance, 256, 263;
effect on organization, 499; gender dif-
ferences, 261-262; and individual char-
acteristics, 260-262; models, 253-262;
organizational size effect, 492; organiza-
tional structure effect, 493, 494; positive
vs. negative effects, 269; “power,” 269;
preventive managment, 262-270; re-
search design, 269; in self-designing sys-
tems, 317; social support effect, 259—-260;
and status passages, 411-412; transac-
tional models, 254-262

stressor, 254

Strong-Campbell Interest Inventory, 30,
33

strong situations, 235-238

strong ties, 419

structural theories, see career structure

structuration theory, 52-55

“stuckness,” 511, 516

subjective career: Chicago school defini-
tion, 49-50, 56; interpretive scheme, 56;
in self-designing organizations, 313,
320-322; theoretical perspective, 481—
484

success, see career success

succession, 386-387, 391-392

succession planning programs, 205

sunset procedures, 315

supervisors’ ratings, 332-333

supervisory support, benefits, 260, 267,
496

supervisory training programs, 408-409

“super-women” syndrome, 119

supplementary congruences, 35-36

supply flow, 206-211, 214

support networks, see networks; social
support

Sweden: managers in, 461-463; paternity
leave, 177

symbolic management, 326, 497

symbolic meanings, 439

symptom-focused coping, 261

symptom management strategies, 258—-
259, 265

synchronism, 170-172

synthesis of information, 325-326
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T groups, 411

takeovers, 491-492

taxi-dance hall study, 4344

team model: career systems, 215-218; em-
ployment relationships, 421; profession-
alization, 513-514; weaknesses, 421

technical careers, 59

technical competence, 93

technical obsolescence, 102—103, 374, 493,
497

technical training outcomes, 407— 409

temporal profiles, 58—59

tenure, 390, 403-404

3M Company, 413

time, in career theory, 12-13

time lines, 370-371

timetables, development, 164—165 (see also
career timetables)

tourism, 369-370

tournament model: career effects, 496; ca-
reer systems, 213, 336-350; longitudinal
analysis, 341; and mobility types, 189~
190, 213; predictions, 338-340; two-
career couples, 175

traditional organizations, 313-314, 318

training: blue-collar workers, 362; and ca-
reer systems, 204, 212; ceremonial ef-
fect, 409; corporate encouragement of,
204-205, 496; expressive-technical out-
come, 407—-409; peripheral forms, 212;
rites of passage, 401-402, 406—409; and
success, models, 209

trait anxiety, 238

trait-factor theories, 26—-37; characteristics,
28; vs. situational theory, career, 234—
238; vs. social space theory, 13

transaction cost economics, 420

transactional process models, 254—-262

transdisciplinary debate, 13-14

transfer policies, 164

transitions, 181-197; adjustment modes,
186-188; affective content, 184-186; and
career dynamics, 480; continuity illu-
sion, 188-190; cycles, 195-196; forms of,
304; individual-organizational interac-
tions, 304; interpretive schemes, 55-57;
Levinson’s model, 166167, 189; organi-
zational influence, 191-194; phase
models, 184; stage models, 182-183;
stress, 262—264; typographical theory,
188-191

transitory career concept: definition, 94;
self-designing system, 318-319

turnover: career systems, 214; interpreta-
tion, 194, 205; organizational influences,
192-194, 493, 495, 498; theories of, 192,
214

two-career couple: asynchronism, 164-178;
boundary differences, 163; career devel-
opment, 174-177; career success defini-

tion, 160-161; career theory, 172—-174;
cross-cultural issues, 177; developmental
perspective, 162-172; family adjustment,
168-174; and Levinson’s theory, 166—
167; power issues, women, 116-117; so-
cial support importance, 260; statistics,
161

Type A behavior, 260

“ubiquitous halo” effect, 333

uncertainty: hiring decisions, 387; job
search, 418--419; and recruitment, 384;
stress effect, 498

uncertainty absorption, 316-317

unemployment: meaning, 447-448; role
transitions, 185; and sense of identity,
101, stress, 263—264; and uncertainty,
16 unfreezing, 399-400

unions: blue-collar careers effect, 362-363;
hiring standards influence, 385, 498; and
internal labor market, 211; job ladder
influence, 388-389

United States: career-forms, consequences,
318-319; hierarchical jobs, 513

unskilled workers: career opportunities,
367-368; status politics, 374-375

upward mobility (see also vertical careers):
blue-collar workes, 362—367; career sys-
tems, 203204, 213; credentials, 213; ef-
fect on organizations, 498; and
personality, 241; professional careers,
511

vacancy rate, 498

“validity generalization,” 28—-29

values (see also work values): feminist per-
spective, 278-282, 288-289; Schein’s cul-
tural model, 457, 464469

Values Scale, 30-31

vertical careers (see also upward mobility):
and career definition, 48; career topogra-
phies, 58-59, 190; and individualism, 61;
Schein’s model, 96; and specialized cre-
dentials, 213; status attainment model,
207

vocabulary of motive, 55-57

vocational choice, 183, 189

vocational interests, 29-31

Vocational Preference Inventory, 33

voice, 321, 497

wage discrimination, 389

wages: and corporate strategies, 492; poli-
tics, 389-390

weak ties, 419

women, 110128 (see also black women):
Bardwick’s model, 167—168; bicultural-
ism, blacks, 137; biology, 113; career
transitions, 194-195; crossover model,
123; developmental theory, 70-82, 111-
115, 166—-167; and Erikson’s theory, 79,
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112; executives, 120—121; male-centered
theories, 112—113; mobility structures,
politics, 388-389; rites of passage, 412—
413; stress response, 261, 265; and tradi-
tional roles, 120; two-career couples,
163, 167-168; working-class families,
360

work, meaning of, 447-448

work adjustment, 31-32

Work Aspects Preference Schedule, 30—
31

work histories, 181-182

work needs, 29-32

549

work values: feminist perspective, 278—
282, 288—-289; and job satisfaction, 29—

32; personal disposition, 242
Work Values Inventory, 30-31
workforce quality, 499
working-class families, 35960
“working lives,” 9
working mothers, 127
“workplace democracy,” 519

zero-based budgeting, 315
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