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15 Work stress, coping, and gender: implications for health

and well-being

EVA TORKELSON AND TUI JA MUHONEN 311

16 The role of protean career attitude during unemployment

and re-employment: a literature review and conceptual

model

LEA WATERS 328

vi Contents

www.cambridge.org© in this web service Cambridge University Press

Cambridge University Press
978-0-521-18290-4 - The Individual in the Changing Working Life
Edited by Katharina Naswall, Johnny Hellgren and Magnus Sverke
Table of Contents
More information

http://www.cambridge.org/9780521182904
http://www.cambridge.org
http://www.cambridge.org


Part III Intervention and promotion on the

organizational level 351

17 Participatory action research as work stress intervention

MAUREEN F. DOLLARD, PASCALE M. LE BLANC, AND

SARAH J. COTTON 353

18 Enhancing work engagement through the management

of human resources

WILMAR B. SCHAUFELI AND MARISA SALANOVA 380

19 Prevention: integrating health protection and health

promotion perspectives

LOIS E. TETRICK 403

20 Workplace interventions for occupational stress

E. KEVIN KELLOWAY, JOSEPH J. HURRELL JR. ,

AND ARLA DAY 419

Index 442

Contents vii

www.cambridge.org© in this web service Cambridge University Press

Cambridge University Press
978-0-521-18290-4 - The Individual in the Changing Working Life
Edited by Katharina Naswall, Johnny Hellgren and Magnus Sverke
Table of Contents
More information

http://www.cambridge.org/9780521182904
http://www.cambridge.org
http://www.cambridge.org

