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with the Social and Economic Council of the United Nations. In
addition he serves as Professor of Sociology at the University of Basel
where he conducts research and teaches Business Ethics and Corporate
Social Responsibility. Between September 2005 and December 2006,
he served as Special Advisor of the UN Secretary-General for the
Global Compact.

Malcolm McIntosh FRSA is Professor and Director of the Asia
Pacific Centre for Sustainable Enterprise at Griffith Business
School, Brisbane, Queensland. He is also a Visiting Professor of
Human Security and Sustainable Enterprise in the Centre for Peace
and Reconciliation, Coventry University, UK; Visiting Professor,
Department of Civil Engineering, University of Bristol, UK; and
Professor Extraordinaire, Sustainability Institute, Stellenbosch
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University, South Africa. His most recent books are SEE Change,
on the emerging low-carbon sustainable enterprise economy, written
with Sandra Waddock (2010), and Perspectives on Human Security,
co-edited with Alan Hunter (2010).

Peter Maurer is the Permanent Representative of Switzerland to the
United Nations in New York. He studied History and International
Law in Switzerland and has a PhD from the University of Bern. He
joined the Swiss Ministry of Foreign Affairs in 1987 and was sub-
sequently posted in Pretoria/Cape Town, Bern and New York. He
has been involved in developing Swiss cooperation programmes in
support of changes in South Africa in the late 1980s and Eastern
Europe after 1989, relations between Switzerland and the European
Union as well as Swiss—UN relations. In 2000 he became Head of the
newly created Human Security Division in the Ministry of Foreign
Affairs, which included oversight of Human Rights, Humanitarian
Policy and Peace Support Programmes. He became Ambassador of
Switzerland to the United Nations in 2004 and has since then focused
on different areas of UN reform, mediation, and peace building and
human rights issues.

Faris Natour is Director of BSR’s research team, which produces
independent, business-critical research to help companies anticipate
emerging trends and implement sustainability strategies. Natour,
who focuses on the intersection of human rights and business, has
led research initiatives and training seminars on business and human
rights and has advised a wide range of companies on managing their
human rights impacts. Prior to working at BSR, he was a social
research analyst with the Calvert Group focused on human rights.
Natour has a master’s degree in international law from George
Washington University Law School and a law degree from University
of Regensburg, Germany.

Guido Palazzo is Professor of Business Ethics at the University
of Lausanne (Switzerland) and Visiting Fellow at the Universities
of Oxford and Nottingham. His degree in Management is from
the University of Bamberg, Germany, and his PhD in philosophy
from the University of Marburg, Germany. His research is on the
consequences of globalization for the role and responsibility of
corporations.
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Andreas Rasche is Assistant Professor of Business in Society at
Warwick Business School and since 2007 a consultant to the United
Nations Global Compact Office in New York. His PhD in Strategic
Management and Corporate Responsibility is from the European
Business School, Oestrich-Winkel, Germany. His research focuses on
global governance and transnational organizational regulation in the
context of contested global issues. He has published widely in leading
international journals on corporate responsibility and guest-edited
special issues of various journals. More information is available at
www.arasche.com.

Guy Ryder is the General Secretary of the International Trade Union
Confederation (ITUC), the world’s largest trade union body with a
membership of 170 million workers in 157 countries. The ITUC is
in the forefront in defending trade union rights and promoting the
economic and social conditions of workers around the world. Ryder
has worked in the trade union movement at national and international
level and was elected the General Secretary of the ITUC at its founding
Congress in 2006. He is a member of the Global Compact Board.

Andreas Georg Scherer is Professor of Theories of the Firm and
Director of the Institute of Organization and Administrative Science
(IOU) at the University of Zurich (Switzerland). He has degrees from
the University of Erlangen—Nuremberg, Germany, and has published
on Business Ethics, Corporate Social Responsibility and Organization
Theory. In particular he is interested in the political role of private
business firms in global governance processes.

Matthias Stausberg joined the United Nations Global Compact Office
in September 2002. As the Global Compact’s lead spokesperson, he
oversees the initiative’s public affairs and media relations work and is
a frequent speaker on issues of corporate responsibility and sustain-
ability. Stausberg spent several years working in Germany’s Internet
industry, leading content development for one of Europe’s largest
interactive service providers. A German National Merit Scholar and a
Fulbright Scholar, he holds a master’s degree in Mass Communication
from the University of North Carolina’s School of Journalism.

Pierre Tapie is Dean and President of ESSEC Business School,
Paris-Singapore. He holds an Engineer diploma from the Ecole
Polytechnique of Paris, France, a Master of Science in Biochemistry
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and a PhD in Biophysics from Paris XI Orsay University and an MBA
from INSEAD. He studied Theology at the Catholic Institute of Paris.
Among his other current responsibilities, Tapie is Chairman of the
French Federation of Private Business and Engineering Schools, Vice-
Chairman of the National Conference of Engineering and Management
Colleges, Member of the National Evaluation Commission of French
Business Schools and Member of the National Committee for Private
Higher Education. He is member of the Board of Directors of the
Association to Advance Collegiate Schools of Business (AACSB) and
Vice-Chairman of the Globally Responsible Leadership Foundation.

Gregory C. Unruh is the Director of the Lincoln Center for Ethics at
Thunderbird School of Global Management. Previously he was the
Alumni Professor of Corporate Social Responsibility at the IE Business
School in Madrid, Spain. He co-founded the Center for Eco-Intelligent
Management with green architect William McDonough and has held
positions at Columbia University in New York City, The Fletcher
School in Boston, The Rotterdam School of Management and INCAE
in Costa Rica. His research has appeared in academic and business
journals including the Harvard Business Review and Energy Policy,
as well as outlets such as the Financial Times, Business Week and the
Boston Globe.

Nicolas Liarte Vejrup is an external consultant in Corporate Social
Responsibility (CSR) and a consultant with the United Nations
Development Programme (UNDP). He also teaches CSR at the
Catholic University of Coérdoba and is Director of PROETICA and
In Company Training at the Institute of Administration Sciences,
Catholic University of Cdérdoba. He holds a Master in Business
Administration from the Institute of Administration Science, Catholic
University of Cérdoba and graduated in Political Science from the
Catholic University of Cordoba.

Sandra Waddock is the Galligan Chair of Strategy and Professor of
Management at Boston College’s Carroll School of Management,
and Senior Research Fellow at Boston College’s Center for Corporate
Citizenship. Widely published on corporate responsibility and
citizenship, she holds MBA and DBA degrees from Boston University.

Patricia H. Werhane is the Wicklander Chair of Business Ethics and
the Executive Director at the Institute for Business and Professional
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Ethics at DePaul University, Chicago. She was formerly the Ruffin
Professor of Business Ethics and Senior Fellow at the Olsson Center
for Applied Ethics in the Darden School at the University of Virginia.
She has published numerous articles and is the author or editor of
over twenty books. She is the founder and former Editor-in-Chief
of Business Ethics Quarterly, the journal of the Society for Business
Ethics, and she is an Academic Advisor to the Business Roundtable
Institute for Corporate Ethics.

Nessa Whelan has been a Network Coordinator with the United
Nations Global Compact Office (2002-9). In this role she focused
primarily on the development and facilitation of Global Compact
Local Networks with particular emphasis on Europe and Asia. Nessa
holds a MA in Comparative Ethnic Conflict from Queen’s University
Belfast.

Regina Wentzel Wolfe is Senior Wicklander Fellow at the Institute for
Business and Professional Ethics, DePaul University, Chicago. She was
Christopher Chair in Business Ethics at Brennan School of Business,
Dominican University, Illinois, from 2004 to 2008 and Associate
Professor of Theology at Saint John’s University, Minneapolis, from
1994 to 2004. Wolfe has a BSBA from the McDonough School of
Business, Georgetown University, an MTM from Loyola University
Chicago and a PhD from King’s College, University of London, UK.

Carolyn Y. Woo has been the Dean of Mendoza College of Business
at the University of Notre Dame since 1997. Before then, she served
as Associate Executive Vice President for Academic Affairs at Purdue
University, Indiana. Woo’s research focuses on strategy, entrepreneur-
ship and organizational systems. She lectures regularly on individual
integrity, ethical systems and corporate citizenship. She currently
serves on a number of corporate and non-profit boards including
AON Corporation, NiSource Incorporated, Catholic Relief Services
and University of Portland. She was chair of the Association and
Advance Collegiate Schools of Business (AACSB) International and
co-convenes the United Nations Global Compact initiative Principles
for Responsible Management Education (PRME).

Ursula Wynhoven is the Head, Policy and Legal and Special Assistant
to the Executive Director of the Global Compact Office. A member
of the Office’s management team, she also handles its legal affairs
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and policy matters, and leads its work on human rights and labour.
A lawyer by background, Ursula worked in private practice and gov-
ernment human rights agencies in Australia and the USA and for the
OECD Secretariat on the Guidelines for Multinational Enterprises
before joining the Office. Ursula has two Masters of Law degrees
(Columbia Law School and Monash University) and is an Adjunct
Professor in Business and Human Rights at Fordham Law School.
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Foreword

What began as a commitment by a few dozen inspired business leaders
ten years ago has grown into the world’s largest and most recognized
platform for promoting responsible business practices. The Global
Compact has evolved in substance, too, not just in size, as the debate
it sought to spark and advance — on the environmental and social
responsibilities of business — has emerged as an issue of strategic
importance in boardrooms around the world.

As a unique partnership between business, civil society and the
United Nations, the Compact has given inspiration and direction to
the many efforts by business to improve their own performance and
do their part in addressing the multiple global challenges we face,
from abject poverty to climate change. This book offers a comprehen-
sive analysis of the initiative’s governance, its engagement mechanisms
and, most importantly, its impact. I commend it to a wide global audi-
ence, and to all who want to learn more about the Compact’s journey
and its proven capacity to generate positive change for people and the
planet.

Ban Ki-moon
UN Secretary-General
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Why This Book Matters!

With over 7,300 business and non-business participants, the United
Nations Global Compact is the largest corporate citizenship initiative
in the world, and a unique one. This book provides a comprehensive
overview of the Global Compact, discusses new aspects and offers a
review of the first ten years of its existence. Why is it important?

First, it introduces three important issues that have hardly been
dealt with in the literature before: (1) the Communication on Progress
(COP) policy, (2) the role of Global Compact Local Networks
(GCLNSs) and (3) the role of emerging specialized initiatives. Second,
because so many practitioners are involved, it contains many new and
valuable case studies and examples. Third, it links responsible busi-
ness practices and responsible management education, and paves the
way towards a genuine partnership aligning mutual objectives. The
management profession has indeed a fundamental responsibility to
assume, to the benefit of society as a whole.

The book will be particularly valuable to three distinct, though
linked, sets of readers.

Global Compact business and non-business participants: These
readers will find much of interest in the book because it covers many
issues that are of direct relevance to them. These include, for example,
GCLNs and COP policy implementation. In addition, the book shows
how the different parts of the initiative work together and offers a
more detailed view and appraisal of the Compact that goes beyond
any ‘quick view’ that has so far been available.

Academics researching the Global Compact: Academic interest in
the Global Compact has grown strongly in recent years. This is espe-
cially true of some of the newer features of the initiative, for example
specialized programmes such as Caring for Climate. And while this
volume is not a ‘theoretical resource’, it is likely to become a much-
used reference work by academics pursuing research on the impact of
the Global Compact.
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XXX Why This Book Matters!

Students of corporate citizenship/corporate responsibility: Graduate
and postgraduate students who work in the field of corporate respon-
sibility/corporate citizenship will also find much of value in these
pages. Many courses on corporate responsibility use or refer to the
Global Compact and the book, which eschews the academic jargon
often favoured by journal articles, will provide an accessible and
appropriate student resource.

But whatever their background, I sincerely hope that all readers will
find much to both enlighten and inspire them!

Professor Eric Cornuel
Director-General and CEO of the
European Foundation for Management Development (EFMD)

© in this web service Cambridge University Press www.cambridge.org



http://www.cambridge.org/9780521145534
http://www.cambridge.org
http://www.cambridge.org

Cambridge University Press

978-0-521-14553-4 - The United Nations Global Compact: Achievements, Trends and
Challenges

Edited by Andreas Rasche and Georg Kell

Frontmatter

More information

The Ten Principles of the United Nations
Global Compact

The Global Compact asks companies to embrace, support and
enact, within their sphere of influence, a set of core values in the
areas of human rights, labour standards, the environment and
anti-corruption:

Human rights

Principle 1: Businesses should support and respect the protection of
internationally proclaimed human rights; and

Principle 2: make sure that they are not complicit in human rights
abuses.

Labour standards

Principle 3: Businesses should uphold the freedom of association and
the effective recognition of the right to collective bargaining;

Principle 4: the elimination of all forms of forced and compulsory
labour;

Principle 5: the effective abolition of child labour; and

Principle 6: the elimination of discrimination in respect of employment
and occupation.

Environment

Principle 7: Businesses should support a precautionary approach to
environmental challenges;

Principle 8: undertake initiatives to promote greater environmental
responsibility; and

Principle 9: encourage the development and diffusion of
environmentally friendly technologies.

Anti-corruption

Principle 10: Businesses should work against corruption in all its
forms, including extortion and bribery.
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