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Foreword

What began as a commitment by a few dozen inspired business leaders 
ten years ago has grown into the world’s largest and most recognized 
platform for promoting responsible business practices. The Global 
Compact has evolved in substance, too, not just in size, as the debate 
it sought to spark and advance – on the environmental and social 
responsibilities of business – has emerged as an issue of strategic 
importance in boardrooms around the world.

As a unique partnership between business, civil society and the 
United Nations, the Compact has given inspiration and direction to 
the many efforts by business to improve their own performance and 
do their part in addressing the multiple global challenges we face, 
from abject poverty to climate change. This book offers a comprehen-
sive analysis of the initiative’s governance, its engagement mechanisms 
and, most importantly, its impact. I commend it to a wide global audi-
ence, and to all who want to learn more about the Compact’s journey 
and its proven capacity to generate positive change for people and the 
planet.

Ban Ki- moon
UN Secretary- General
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 xxix

Why This Book Matters!

With over 7,300 business and non- business participants, the United 
Nations Global Compact is the largest corporate citizenship initiative 
in the world, and a unique one. This book provides a comprehensive 
overview of the Global Compact, discusses new aspects and offers a 
review of the fi rst ten years of its existence. Why is it important?

First, it introduces three important issues that have hardly been 
dealt with in the literature before: (1) the Communication on Progress 
(COP) policy, (2) the role of Global Compact Local Networks 
(GCLNs) and (3) the role of emerging specialized initiatives. Second, 
because so many practitioners are involved, it contains many new and 
valuable case studies and examples. Third, it links responsible busi-
ness practices and responsible management education, and paves the 
way towards a genuine partnership aligning mutual objectives. The 
management profession has indeed a fundamental responsibility to 
assume, to the benefi t of society as a whole.

The book will be particularly valuable to three distinct, though 
linked, sets of readers.

Global Compact business and non- business participants: These 
readers will fi nd much of interest in the book because it covers many 
issues that are of direct relevance to them. These include, for example, 
GCLNs and COP policy implementation. In addition, the book shows 
how the different parts of the initiative work together and offers a 
more detailed view and appraisal of the Compact that goes beyond 
any ‘quick view’ that has so far been available.

Academics researching the Global Compact: Academic interest in 
the Global Compact has grown strongly in recent years. This is espe-
cially true of some of the newer features of the initiative, for example 
specialized programmes such as Caring for Climate. And while this 
volume is not a ‘theoretical resource’, it is likely to become a much-
 used reference work by academics pursuing research on the impact of 
the Global Compact.
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xxx Why This Book Matters!

Students of corporate citizenship/corporate responsibility: Graduate 
and postgraduate students who work in the fi eld of corporate respon-
sibility/corporate citizenship will also fi nd much of value in these 
pages. Many courses on corporate responsibility use or refer to the 
Global Compact and the book, which eschews the academic jargon 
often favoured by journal articles, will provide an accessible and 
appropriate student resource.

But whatever their background, I sincerely hope that all readers will 
fi nd much to both enlighten and inspire them!

Professor Eric Cornuel
Director- General and CEO of the
European Foundation for Management Development (EFMD)
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 xxxi

The Ten Principles of the United Nations 
Global Compact

The Global Compact asks companies to embrace, support and 
enact, within their sphere of infl uence, a set of core values in the 
areas of human rights, labour standards, the environment and 
 anti- corruption:

Human rights
Principle 1: Businesses should support and respect the protection of 

internationally proclaimed human rights; and
Principle 2: make sure that they are not complicit in human rights 

abuses.

Labour standards
Principle 3: Businesses should uphold the freedom of association and 

the effective recognition of the right to collective bargaining;
Principle 4: the elimination of all forms of forced and compulsory 

labour;
Principle 5: the effective abolition of child labour; and
Principle 6: the elimination of discrimination in respect of  employment 

and occupation.

Environment
Principle 7: Businesses should support a precautionary approach to 

environmental challenges;
Principle 8: undertake initiatives to promote greater environmental 

responsibility; and
Principle 9: encourage the development and diffusion of 

 environmentally friendly technologies.

Anti- corruption
Principle 10: Businesses should work against corruption in all its 

forms, including extortion and bribery.
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