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FOREWORD

It has been forecast that global demand for resources will triple by 2050.
We already consume some 1.5 globes worth of resources every single year
and, following the estimates, would need around four planets full of
resources to satisfy the demand by 2050 under business-as-usual scen-
ario. There is just one problem with this: we only have one planet.

European economies cannot survive — let alone grow and prosper -
unless we take some radical steps to increase our resource efficiency and
move toward a true circular economy. We have to stop wasting precious
resources and start using them more efficiently.

In this challenge there also lies a huge opportunity. The one who can
deliver solutions for the resource efficiency dilemma is also the winner of
the new economic race: this means solving the problem of doing more
with less — creating more added value with less resources.

In a sustainable circular economy there is no waste, products are designed
to be durable, repairable, reusable, and recyclable, and when they come to
the end of their life, the resources contained in these products are pumped
back into productive use again. The European Commission has calculated
that increasing resource productivity by 30 per cent by 2030 would create
2 million new jobs while boosting our GDP by 1 per cent.

In order to support this change, however, we also need to change the rules
of the game. Regulation is never neutral. Legislation is one of the essential
drivers of the business revolution, as businesses and investors alike need a
stable and predictable regulatory environment in order to change.

This regulation also needs to have a gender perspective.

Economic power is real power. Currently, women are underrepre-
sented in positions where economic power is wielded, and globally they
hold fewer economic resources than men do. Even in Europe, women
have a lower purchasing power than their male counterparts.

The world is full of intelligent and capable girls and young women
students. Women perform well academically and are known to be dedi-
cated students. Over half of university graduates are women.

Xvi
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Somehow, however, fewer women than men make it to the top, to
holding the decision-making positions in public or private enterprises.
Somewhere along the way their path takes a different route to that of
their male counterparts. Women account for only 7 per cent of board
chairs and presidents and 6 per cent of chief executives in the largest
companies. In 2014, a study by Harvard Business School of alumni who
had indistinguishable goals in terms of work and career growth found
that 57 per cent of men were in senior management positions, compared
with 41 per cent women.

The World Economic Forum noted in November 2017 that at the
current rate, women might expect to reach economic parity with men in
2234. We cannot wait that long.

Women are obviously not less intelligent or capable. It is a matter of
different competencies, and of building appreciation for and acknow-
ledging these competencies. Women have throughout history been
innovators. We cannot let this innovation power go unutilized.

We have to actively harness women’s potential and their agency. We need
appropriate regulation to support this. We need quotas. We need social
policies that provide a security net for working women, encompassing child-
care, health services and opportunities to combine work with the role of
informal carer, for example. We have to introduce ways to teach the skills of
the future in a way that engages girls and women, to ensure that their
interest in areas such as science, technology, engineering, mathematics
and the digital economy is captured. We also need to build a supportive
network that encourages and provides role models for girls and women.

Most importantly, we need to understand the forces that keep business
on the unsustainable track it is on now. This volume offers important
insights into these issues, to the (mainly insufficient) initiatives to realize
the potential of women as agents for creating corporate sustainability,
and crucial reflections on possible ways forward. As such, the volume is
an invaluable contribution to the discussion we must have now: how to
achieve the fundamental transition to a sustainable, circular, and just
economy. We cannot afford not to have girls and women as partners in
sustainable development, resource efficiency and circular economy - in
painting the way for the future of our planet.

Sirpa Pietikidinen
Director of GLOBE EU
Member of the European Parliament
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PREFACE

This volume springs out of the work of Daughters of Themis: Inter-
national Network of Female Business Scholars. The success of this
relatively new initiative reflects the idea that female business scholars
from different disciplines and various backgrounds have a common
desire for a ‘room of our own’ (to paraphrase Virginia Woolf). With
annual international workshops as a forum where ideas can be discussed
openly, across disciplinary and geographical boundaries, Daughters of
Themis supports and encourages new ideas on some of the most perva-
sive issues in corporate law and the broader area of business scholarship.

While we reject the notion that women, as opposed to men, are inher-
ently sustainability-oriented, we recognize that many of the members
of Daughters of Themis are concerned with corporate sustainability
challenges. We see that in research projects challenging mainstream
corporate governance assumptions, female scholars, while otherwise in a
distinct minority, are in equal numbers or even in a majority compared
with male scholars - for example in the Sustainable Companies Project,
2010-2014, and the Sustainable Market Actors for Responsible Trade
(SMART) 2016-2020, both coordinated by the University of Oslo.
With much of the dominant theories and understandings being brought
forward by men and male-dominated milieus, we present ourselves as
a group of female scholars who, with a different perspective, may be a
uniquely disruptive force. As this collection illustrates, women often
experience issues from the perspective of the outsider, and we believe
that this leads to innovation in the way we analyse current thinking.

As editors of this volume, we have benefited tremendously from
the insights of our contributors. Through the process of editing this

! That is not to say that we see innovation as the preserve of women, as is illustrated by our
collaboration in various research projects, including the ongoing SMART Project. And
although this volume originally was intended to have female contributors only, one of the
contributions is co-authored by a male scholar.
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interdisciplinary volume, we have learned so much that brings important
nuances and challenges to preconceived notions about the role of gender
in achieving corporate sustainability. We see interdisciplinarity as a
necessary contribution to the fundamental understanding of business
and finance and of the challenges posed to environmental, social and
economic sustainability. We have a greater appreciation of how we can
begin to shape the contours of the urgently required, and well overdue,
shift from the current highly unsustainable state of corporate and busi-
ness activity. We hope you, the reader, might be similarly inspired.

Many of the contributions in this volume were first presented as
papers at the Second International Workshop of Daughters of Themis,
in a secluded venue on the lovely island of Kea, Greece. We thank
the participants for the supportive, helpful and critically constructive
in-depth discussion of each topic presented. The warmth and compan-
ionship combined with high academic rigour that characterise our
annual workshops facilitate fresh insights and encourage thinking
beyond the frontiers of mainstream understanding. A number of the
contributors, including the editors, are also involved in, or otherwise
contribute to, the SMART Project, funded under the European Union’s
Framework Programme for Research and Innovation Horizon 2020,
Grant Agreement No 693642.> We gratefully acknowledge this support.

Working together with the contributors to this volume has been a
great pleasure. We are grateful to them for their insightful reflections and
their patience with, and constructive responses to, our editorial sugges-
tions. Our warmest thanks also go to Kim Hughes, Senior Commission-
ing Editor of Cambridge University Press, whose guidance and advice
every step of the way from first idea to published book has been invalu-
able. We are grateful to the Department of Private Law of the Faculty of
Law, University of Oslo, for dedicating resources in the form of research
assistance for this volume, and we thank research assistants Hanne
Bjorge Eriksen and Kaja Skille Hestnes for research assistance and
diligent work on the footnotes.

Our thanks go also to our families for their understanding and support,
and we dedicate this volume to our children, whose very presence reminds
us every day of our duty to strive continuously for a better world.

Beate Sjafjell and Irene Lynch Fannon

2 Obviously, the volume is the sole responsibility of the editors and contributors, and do not
necessarily reflect the views of the European Union.
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