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Australian Workplace Relations explains the defining themes in workplace relations in

the twenty-first century. It explores issues relating to employee voice, declining trade

union membership, occupational health, immigrant and other disadvantaged work-

ers, and monitoring and surveillance in the workplace. While the focus is Australia,

the treatment of each topic is placed in both a national and an international context.

The book examines the effects on Australian workplace relations of globalisation,

the changing international economy and the recent Global Financial Crisis. It provides

a comprehensive examination of the Fair Work Act 2009, covering the return to an

award safety net, the movement towards a national system on industrial relations,

and the evolution of collective bargaining.

Case studies provide in-depth and practical explorations of the key themes of the

book. The case studies examine four important sectors of the economy: health, retail

and hospitality, the public sector and motor vehicle components.

Online resources are available at www.cambridge.edu.au/academic/work

placerelations. Student resources include additional case studies and lists of further

reading to extend knowledge. Instructor resources include answers to discussion

questions and PowerPoint slides consolidating the key points of each chapter.

Comprehensive and fully cross-referenced, Australian Workplace Relations is an

invaluable resource for upper-level undergraduate students of workplace, employee

or industrial relations.
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