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5C – Cross-Cultural Collaboration on
Contemporary Careers, 129, 186

actor, 31, 33, 106
“Man” as, 32
agentic, 32
authenticity of, 32
collective, 33, 53
inanimate, 35
individual, 53
organizational, 34
two major characteristics of, 32

actorhood, 32
actors of public interest, collective

AACSB, 194
African National Congress, 183
Aggalia (“Embrace”), 247
Alibaba, 34
Amazon, 248
America Móvil, 34
Apple, 34, 208
Arthur Andersen, 34, 220, 228
Austrian Association of Physiotherapy, 199
Bill and Melinda Gates Foundation, 247
Boko Haram, 247
British Petroleum, 132
Cavendish Laboratory, Cambridge

University, 91
CERN, 95
Chicago Department of Sociology, 131
occupations studied by, 25

Chrysler, 34
Club of Rome, 132
Daimler-Benz, 208
DaimlerChrysler, 208
Enron, 220, 225, 228
EQUIS, 194
Exxon, 71
Facebook, 246, 248
Fiat, 34
Financial Times, 35
Ford Motor Company, 83

Frontex, 247
General Electric, 142
General Motors, 132
GlaxoSmithKline, 34
Hewlett-Packard, 34
IBM, 132
ICI, 34
Instagram, 246
International Monetary Fund, 103
KPMG, 221
Liz Claiborne, 181
Mara Salvatrucha (“MS-13”), 247
McKinsey, 221
Médecins Sans Frontières, 247
Mossack Fonseca, 228
National Party (South Africa), 215, 216
Parti Québécois, 183
PayPal, 248
Penguin Random House, 34
Pepsi, 208
PricewaterhouseCoopers, 34
Safaricom, 68
Scottish National Party, 183
Snapchat, 246
Solidarity Movement, Poland, 138
Solntsevskaya Bratva, 247
Swiss Association of Physiotherapy, 199
Taliban, 141
Taobao, 34
Tata Steel, 34
Telesites, 34
Transnational Executive Council, South

Africa, 216
Twitter, 248
Umkhonto we Sizwe, South

Africa, 213
UNESCO, 247
Unilever, 132
United Nations, 84, 103
Wachtell Lipton, 221
World Bank, 103
YouTube, 246
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actors of public interest, individual
Alice (from Alice in Wonderland), 22
Amelio, Gil, 208
Andrade, Maria, 247
Astor, John Jacob, 35
Bouis, Howarth, 247
Bren, Donald, 247
Carter, Jimmy, 138
Crick, Francis, 91
de Klerk, Frederik Willem, 213, 215,

216, 219
Dimou, Father Efstratios (“Papa

Stratis”), 247
Gandhi, Indira, 138
Gates, Bill, 247
Gbowee, Leymah, 247
Gershwin, George, 187
Gorbachev, Mikhail, 138
Homer, 170
Humpty Dumpty, 22
Iacocca, Lee, 83
Jobs, Steve, 208
Kajbjer, Olof (Nickname olofm), 248
Karman, Tawakkol, 247
Kim Jong-il, 208
Kim Jong-un, 208
Le Clercq, Jonathan (Nickname Cluck), 248
Low, Jan, 247
Lula da Silva, Luiz Inácio, 242, 243
Mandela, Nelson, 213–19
Mandela, Winnie, 216
Mao Zedong, 138
Mark Anthony, 6
Mbeki, Thabo, 216, 217
Mentor, 170
Mobutu Sese Seko, 216
Mugabe, Robert, 215
Mwanga, Robert, 247
Parks, Rosa, 132
Patchett, Ann, 60
Ramaphosa, Cyril, 217
Reagan, Ronald, 138
Reuter, Edzard, 208
Sadat, Anwar, 138
Schellhase, Daniel (Nickname hero), 248
Schellhase, Dennis (Nickname styla), 248
Schrempp, Jürgen, 208
Sculley, John, 208
Shakespeare, 85
Sirleaf, Ellen Johnson, 247
Sisulu, Walter, 216
Snow, John, 147
Telemachus, 170
Thatcher, Margaret, 138
Turner, Ted, 247

Wakefield, Andrew, 247
Walesa, Lech, 138
Watson, James, 91
Welch, Jack, 142
Wright, Steven, 70
Xiang, Huang (Nickname TH000), 248
Yellen, Janet, 4

agreeableness, 164
Alter. See distinction: Ego/Alter
ambition, 6
aspect vision, 123
autocorrelation, 67

basic building block, 78, 104
chaining, 85, 87, 160, 163, 172
choice between transitions, 84

being, 54
domain of, 54

Berkeley Growth Study, 120
big five personality dimensions of personality.

See five factor model
boundary, 45, 49, 50, 53, 58, 64, 67,

98, 115
constraining, enabling, punctuating, 49
crossing, 50, 51, 58, 159
defining structure, 50
objective, 50
permeability, 50, 80, 82
scholarly, 42
signaling properties, 82
subjective, 50

boundaryless career, 72, 101, 142
bounded rationality, 162
bounded social world, 71
building bridges, 256

Campbell Interest and Skills
Survey, 125

capital, 106
career
collective, 88
definition of, 6, 16, 26, 58, 70

by life-course research, 126
by SCF, 75, 95, 99, 241

in the virtual world, 248
managerial, 140
multiple approaches to studying, 4, 12,

22, 23
multiple meanings of, 4, 23, 239
multiple simultaneous, 69
objective, 25, 184, 242

pattern, 203
of

Australian boxers, 204
CEOs, 204, 205
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career (cont.)
collectivities, 6
magistrates in Roman empire, 203
members of Plateau Tribes into nursing, 203
social entities, 15
societally important actors, 247
specific groups, professions and

occupations, 136
over
a lifetime, 68
life to date, 70

partial, 76
shared, 88
subjective, 26, 184, 242
suffering from “surplus meaning,” 4, 24, 37
timespan for a, 68
work, 25, 71

career actor, 15, 21, 28, 31, 52, 54, 59, 62, 64,
66, 67, 70, 71, 98, 103, 125, 194, 224,
228, 232, 241, 249

as agent in NK[C] models, 178
becoming legitimate member of career

field, 195
collective. See career actor, collective
focal, 56, 78, 87, 154, 230
in focal actor’s social space, 159
inanimate. See career actor, inanimate
individual. See career actor, individual
level of social complexity, 154

career actor, collective, 15, 29, 34, 72, 87, 103,
156, 167, 205, 242, 247, 250

and network structure, 156
providing context for individual career actor,

35, 87, 88
career actor, inanimate, 35

career of, 36
fields of study and concepts, career of, 36

career actor, individual, 72, 103, 157, 242, 247
career anchor, 185
career as

complex coevolutionary process, 243
lifelong sequence of jobs, role-related

experiences, 24
linking levels of social complexity, 27
narrative, 249
particular occupation, i.e. partial career, 25
path through space and time, 27
pattern, 242
product not process, 27
profession, 24
progress, getting ahead, 24
retrospective sense-making, 26
self-construction, 27
simultaneous application of spatial, ontic,

temporal perspectives, 241

social construct, 242
something restricted to
interesting people, 6
professional and managerial people, 24

subset of life course, 127
tri-perspective phenomenon, 241
vertical mobility, 24
whole-life phenomenon, 7, 69
whole-working-life phenomenon, 25, 69

career choice, 119
career counseling, 120
career discourse, 12, 17, 122, 123, 124, 129,

130, 133, 202
career field, 166

rules of, 167
career imprint and career trajectory, 121
career logic, 49, 67, 118, 197
career orientation, 185
career path, 67
career research by noncareer researchers, 11
career research ideal types, 119, 121

as ideal to be aspired to, 118
balanced, 120, 127
bivalent, 120
focused, 119
purpose, 119

career satisfaction, 119, 153, 156
as subjective career success, 185
timescale of precursor influence, 154

career scholar, 23, 239
career script, 254, 255
career self-efficacy, 160
career sponsorship, 152, 154, 157, see also

promotion record
career stages, 137
career studies

as
embryonic field, 11
field, 11, 92
perspective on social enquiry, 15
proto-field, 11, 12, 14, 19, 111, 112, 169,

240, 241
process for becoming a field, 240

comparative. See comparative career studies
contributing to understanding of society, 245
developmental, 7
origins of, 7
sociological, 7

career success, 129, 173
conceptual issues, 195
conceptualizing, 184
criteria, self-referent and other-referent, 185
decoupling, 197
dimensions, 185
global views, 186
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extrinsic, 119
in vocational psychology literature, 125
influencing factor
cognitive ability, 187
context, 186
dispositional traits, 187
five factor model of personality. See five

factor model of personality: and
career success

human capital, 187
inter-organizational mobility, 187
locus of control, 187
narcissism, 187
organizational sponsorship, 187
personality, 119, 124
psychological contract breach, 187
self-efficacy, 187
social capital, 152, 163
sociodemographic factors, 187

influencing factors, 186
intrinsic, 119
meta-analysis of influencing factors, 187
objective, 62, 125, 154, 184, 187, 195
effect of network structure, 154
measures, 187
timescape of precursor influence, 154

SCF equivalizing, 193
SCF reconstructing, 188
subjective, 125, 185
as career satisfaction, 119, 185, 187

subjective/objective distinction, 185
correlation, 187

subjectivist and objectivist approaches, 185
career success and neo-institutionalism, 193

efficiency/legitimacy tension, 193
empirical support, 195

establishing legitimacy, 195
institutional complexity, dealing with, 196
decoupling, 197

origin of legitimacy, 196
SCF-derived propositions, 196, 197,

198, 200
theoretically-grounded understanding of

context, 184
relevant elements in social space, 198
systematic analysis of elements, 199

underestimating importance of
legitimacy, 195

career timespan
part of lifetime, 68
working life to date, 71

career timetable, 120
career trajectory, 120
career transition, 50, 76, 99, 210

key features of, 77

model of, 209
catalysis, as analogy for applying SCF, 168,

243, 255
causality, 60, 249
attribution of, 251
reverse, 159

CEO succession, 157, 165, 208
and strategic change, 167
and top management turnover, 167
as career transition, 211
career literature, lack of reference to, 210
controversies in literature, 209
insider, 158
insider/outsider successor, 204, 209

coevolution, 207
contenders/followers, 204
SCF reconstructing, 205

outsider, 158, 166
SCF reconstructing, 211

chaining, 212
ontic perspective, 211

CEO turnover, 167
chaining, 85, 87, 160, 163, 172, 211, 212, 215,

216, 219, 225
chronology, 46, 59, 64, 98, 249
client capture. See professional service firm
clique formation, 177
coevolution, 172, 205, 207
and fitness, 173
coupled dancing, 178
definition, 173
degradation to super-competition, 176
fitness landscape, 174

and evolution, 174
and organizations, 174

of focal actor and collective actors’
careers, 88

of focal and other career actors’
careers, 159

processes, 167
theory, 174, 178
typology, 175

coevolution and mentoring, 172
applying NK[C] tuning, 179
degrading relationships, 177
fitness, 173, 174
fitness landscape, 175
importing from coevolution theory, 174
SCF-derived propositions, 180
suboptimality, 177

cognitive ability and career success, 187
collective career, 88
commonality of interest, nascent, 12, 240
communicative action, 116
community of practice, 28, 48, 49
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comparative career studies, 198, 245
career systems, 246
views on career success, 246

comparing, 45, 46, 98
operation of ontic perspective, 55

complementarity theory, 172, 181
complementary properties, 181
negative effects, 181

complementarity theory and mentoring, 173
combinations of properties, effect on

mentoring, 182
equivalizing, 180
formal vs. informal programs, 182
mixed ethnicity dyads, 182
relationship constellation, 183

complexity catastrophe. See NK[C] simulation
conceptual combination, 256
conceptual pact, 115, 122, 124, 125, 128

between OMC and life course
researchers, 128

condition, 58, 64, 70, 71, 72, 82, 95, 98
affected by anticipated position, 80
anticipation of, 79, 83, 87, 156, 223, 228
change in, 58
link between two points in time, 78
of career actor, 54, 55
rate of change, 77

configurational theory, 181
construct, 45, 64, 92, 98
context, 102, 129, 162

importance of, 246
culture, 246
institutions, 246

in organizational research, 47
AMO (abilities, motivation,

opportunities), 47
behavioral formula by Lewin, 47

internal organizational, 164
of career, 28, 48
perceived, 162
social, 153

conversation, 115, 124, 125
across disciplinary boundaries, 5, 10,

111, 114
role of SCF, 128

and discourse, 116
as antidote to fragmentation, 115
as exchange among equals, 117
between academic discourses relevant for

career studies
typology, 202

between career discourses, 122
contribution of SCF, 122
contribution of SCF, limitations to, 123
lack of, 12, 112

obstacles, 124
SCF focus on understanding, 130

between discourses generally, 14
characteristics
absence of predefined goals, 116
equal status of participants, 116
need for establishing common ground

(conceptual pact), 115, see also
conceptual pact

for understanding, strengthening social ties,
116, 117

interpersonal function of, 116
transactional function, lack of, 116

coordination: semantic, lexical, syntactic, 115
core construct, 45

ontic perspective, 54
spatial perspective, 49
temporal perspective, 59

creating reality, 46
cumulative research, 147, 157, 243

decoupling, 192
defamiliarization, 255
definition, 63

definiendum, 63
definiens, 63
definientia, 63, 72
differentia specifica, 63
genus proximum, 63
superordinate concept, 63

degrading relationships. See coevolution and
mentoring: degrading relationships

description, distinguished from theory, 94
developmental stage, 85
difference, for producing information, 42, 44,

see also guiding difference
discourse, 243

and conversation, 116
career focus, little use of OMC, 203
SCF contribution, 204

dispositional traits
and career success, 187

distinction, 41, 43, 44
Ego/Alter, 45, 56, 64, 98, 212
form of, 44
in/out, 45, 98
precedes/follows, 45

division of labor, 48, 49

efficiency myth, 193
Ego. See distinction: Ego/Alter
emotional arousal, 151
empirical research

cross-sectional, 154
longitudinal, 120, 154
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practical limitations, 119
retrospective, 154

entity having career, 29
actor, 31
human being, 30
individual, 30
person, 31
subject, 30

entrainment, 62, 88
envy, science or physics, 93
epidemiology, use of mapping in, 148
episodes, 50
evenhandedness, 130
existential philosophy, 28, 53, 54
expatriate, 16
extraversion, 164

feed-forward, 87
field, 11. See fragmentation

controversy about implications of
disorganization, 114

embryonic. See career as embryonic field
of
career studies, 22
management information systems, 114
management studies

disarray, 112
organizational studies, 92

proto-. See career as proto-field
relational, 58
scientific. See scientific field
state of paradigm development, 113
temporal, 58

field, scientific. See scientific field
firm performance

and top management turnover, 168
as measure of CEO success, 167
cause of CEO turnover, 167
effect on CEO succession of deviation from

expected, 167
moderation by CEO succession

type, 167
fitness as evolutionary success, 173
fitness landscape. See NK[C] simulation, see

coevolution
five factor model of personality, 125, 163,

211, 254
and career success, 119, 187

focal career actor. See career actor: focal
fragmentation, 112, 115, 117, 122, 126

detrimental effect on field, 113
fragmented adhocracy, 9, 112

career studies as, 9, 12, 240
framework, 96, 98

SCF as a. See SCF: as a framework

free rider, selection of, 176
fundamental attribution error, 250

general mental ability, 129
generalized other, 82
genotype, 174
geographical space. See social space
GLOBE study, 186
goals, individual, 116
guiding difference, 41, 42, 44, 45, 98, 116
of

ontic perspective, 56
spatial perspective, 50
temporal perspective, 59

gulf between vocational career research and
OMC studies, 10, 131

habitus, 106
heuristic model, 74, 92, 99, 149, 241, 254
basic building block. See basic building

block
connection with theory, 75, 78
elaborated, 89
extended, 85
guiding speculation, 75
proposition, 227, 230, 232

historian, 242
HRM policies and practices, 129
human capital, 129
and career success, 187

ideal types, 124, see also career research ideal
types

“ideal” and desirability, 118
boundaryless career, as not one, 118
in social sciences, 117
of

career taxonomies, 118
occupations, 117
organizational international “career

logics,” 118
organizations, 119
taxonomies of social constructs, 117

traditional and boundaryless career, 118
traditional and new career, 118

imagination, 255
impression management, 196
imprinting, 82, 96, see career imprint and

career trajectory
income, 125
indication, 42, 43
institutional
change, 223
complexity. See neo-institutional theory
entrepreneur, 223
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institutional (cont.)
forms, 132
logic. See neo-institutional theory:

institutional logic
theory, 184, see also neo-institutional theory

interactional expertise, 123
interpretative phenomenological analysis, 250
interpretive scheme, 254

job choice, 119

Kuder Occupational Interest Inventory, 125

labor market
contest, 80
internal, 77
perceived, 160
tournament, 80

learning experiences, 152
legitimacy. See neo-institutional theory
Leitdifferenz. See guiding difference
life course

definition, 126
psychological perspective, 126

life course studies
and OMC, 126
paradigmatic principles, 127
similarity to career as defined by SCF, 127

liminal state, 51
locus of control and career success, 187
lone ranger, 232

management information systems, field of, 114
management studies, field of: disarray, 112
Mandela, Nelson, succession to Presidency,

213–19
coevolution of career with other political

actors, 216
factors influencing transition to presidency
international support, 215
Nobel Peace Prize, 213
release from prison, 213

transition into office, 213
understanding by chaining transitions in

time, 215
mapping, 45, 46, 98
meaning

constructed from career narrative, 249
research dealing with, 250
transformation of data into, 46

mentor, 170, 171, 179
mentoring, 88

and race, 172
and religion, 172
as synergistic relationship, 175

career support, 170
definition, 170
developmental network, 170
dyadic, 170
dysfunctional, 177
ecological perspective, 170
mixed-ethnicity dyads in, 182
ontological system, 170
phases, 170
programs, 182
protégé, 171, 179
psychosocial support, 170
relational, 172
relationship constellation, 170
SCF equivalizing, 172
SCF equivalizing using
coevolution theory. See coevolution and

mentoring
complementarity theory. See complentarity

theory and mentoring
configuration theory, 172

SCF importing using coevolution theory. See
coevolution and mentoring

SCF reconstructing, 171
chaining, 172
ontic perspective, 171
temporal perspective, 171

mentorship. See mentoring
mobility

intergenerational, 77
inter-organizational and career success, 187
intra-organizational, 120

model, 96, 97, 98
generic transition, 209
heuristic. See heuristic model
process, 154
situation, 115
situational, 124
typology, 96

narcissism and career success, 187
narrative, 36, 61, 67
Nash equilibrium. See NK[C] simulation
National Longitudinal Survey of Youth, 129
neo-institutional theory

and rational explanation, 189
context
institutional, 190, 191

differentiated, 190
organizational, 189

efficiency vs. legitimacy, 192
foundations of, 189
institutional complexity, 192, 196
institutional logic, 193, 223
career-relevant, 197
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multiple, 193
interpretative scheme, 191
isomorphism, 192
legitimacy, 191, 193
as feature of career actor and social

space, 194
meaning of institution, 191
normative, regulative, cognitive pillars,

190, 198
role system, 191
routines, 191

network
benefits, 154, 156
property, 153
social, 164
structure, 154, 156

NK[C] simulation, 176
complexity catastrophe, strategies for

avoiding, 178
fitness landscape, 176, 178
mentorship, parameter meaning, 178
Nash equilibrium
failure to reach, 176
optimal fitness as, 176

tuning, 178

object, social construction of, 36
objective career. See career: objective
observation, 41

second order, 44
occupation, 152, 160
occupational choice, 124
Ockam’s razor, 121
office, 51
ontic, 16, 53

definition, 16
enquiry, 54

ontic perspective, 17, 54, 58, 103, 124, 131,
151, 211

core construct, 54
guiding difference, 56
operation, 55

ontical, 53, see ontic
ontology, 53
operation, 45, 98

of the ontic perspective, 55
of the spatial perspective, 48
of the temporal perspective, 59

opinion leader, 229
optimal fitness. See NK[C] simulation
optimal matching, 67
organization

as context factor, 140
studies, 92, 169

organization and management career (OMC), 8

and life course studies, 126
definition of, 7
discourse, working within, 202
field history, 130

1960s and 1970s, 132
1960s/70s

behavior and organizations, 135
career studies, 136
conceptualizing organizations, 133
dominance of large organizations, 133
individual and individual
development, 133

learning and development, 135
SCF reconstructing, 137
social science discourse, 133

1980s, 138
OMC changes, 140
organizational changes –
deconglomeration, 138

SCF reconstructing, 140
1990s to date, 141

boundaryless career, 142
organizational boundarylessness, 141
SCF reconstructing, 143

Chicago School, 131
SCF reconstructing, 144

fragmentation of, 9
origins, 131

Cornell, 131
Massachusetts Institute of Technology

(MIT), 131
outside North America, 131

studies
as a field, 9
as focus for this book, 241
growing consciousness of it as field, 140

studies, field of, 3
agentic focus, 244
increasing focus over time, 145

organizational
hypocrisy, 192
socialization, 196
sponsorship and career success, 187
structure, 120
theory, 57

organizations as important element of social
space, 136

Panama Papers affair, 228
paradigm
change, 113
development, 113
scientific, 102
wars, 113

paradigmatic consensus, problems with, 113
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path
dependence, 60, 121, 228
independence, 121

pattern, 66, 70, 71
contrast with sequence, 66
emerging from chance, 72

performance accomplishments, 151
personality. See career success: and personality

differences between I/O and vocational
psychology, 125

person–environment fit, 125
perspective, 15, 16, 92, 98, 119, 120, 124

as modes of observation, 44, 54
career as application of spatial, ontic,

temporal, 29, 241
constructs emerging from, 241
core operation of, 241
interplay between, 62
on social enquiry, 29
ontic. See ontic perspective
SCF perspectives, 63, 103
spatial. See spatial perspective
temporal. See temporal perspective

political science, 93
position, 28, 51, 64, 66, 70, 71, 82, 83, 95, 106

anticipation of, 80, 83, 87, 228
solidification of, 51

positive organizational scholarship, 172
possible worlds, 49, 59
power, 53, 116

internal allies, availability of, 164
internal significance, 164
sources
language, 123
position, 164
positioning in communication network, 164

precedes/follows, 59, 60, 98
process model, 154
professional service firm, 219

client capture, 220, 221, 228, 230
client relations, 229, see also professional

service firm:SCF reconstruction
economic significance, 219
environmental pressures, 223
gender composition of client and PSF, 227
governance forms of, 223
interconnected careers of partners and

firm, 223
model of PSF and context, 222
P2 – professional partnership, 220
predicting outcomes, 228, 232
SCF model of strategic change, 222, 229
acting in interest of one’s career, 230
architecture for examining change, 234
initial decision, 230

propaging decision through PSF, 233
SCF reconstruction, 223
chaining, 225
coevolution of professionals’ careers, 225
interactions between actors, 224
path dependence, 228
relations with clients, 225

SCF-derived propositions, 232, 233
shift from social trustee to commercial,

220, 228
and socialization practice change, 220
change in meaning of

professionalism, 221
shift in relations with clients, 221
and innovation capacity, 222

social network structure, 229
strategic change, 225
strategy, 228
as emergent process, 228

up or out, 222
professionalism

commercial, expert, entrepreneurial, 220
promotion, 119

internal, 120
number of, 125, 153, 154, 156
record
effect on career sponsorship, 157
influence on actor’s social space, 157

protean career, 184
protégé. See mentoring
psychological contract breach and career

success, 187
psychological success, 184

rationality myth, 192
Red Violin, The, 36
reproductive success, 174
retirement, 128
RIASEC model, 125
rites de passage, 50
role, 52, 66, 76, 82, see also transition

integrated, 66
models, other, as source of self-efficacy, 151
segmented, 66

salary, 119, 153, 156
SCF, 16

and theory, 14
avoiding the micro-trap, 244
balanced research, 131, 137, 144
bivalent research, 140, 144
coevolutionary angle, 219
common language, 122
elements of the, 46
establishing common ground, 124, 128
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focused research, 143, 144
framing individual decision processes,

234
function of, 255
heuristic model. See heuristic model
social space, multifaceted view, 164
stages of application, 98

SCF as a
catalyst. See catalysis, as analogy for

applying SCF
common language, 14–17
framework, 14, 92, 99, 122, 199
heuristic, 147
heuristic framework, 128
shared language, 5

SCF contribution
bridging levels of analysis, 223
catalyst. See catalysis, as analogy for

applying SCF
conversation between career discourses,

129, see also career discourse
developing career theory, 252
facilitating conversation, 243
facilitating role, 123, 168, 169
future research, 249
career studies – contributing to the future

of the planet, 247
causality, 251
comparative career studies. See

comparative career studies
experiments, 251
meaning, 249
methods and methodology, 250
special groups, 244
systematic approach to key career studies

issues, 243
taking social seriously, 244
theory building, 251

new research questions, 196,
199, 200

providing discipline-independent view of
career, 241

reframing research topics, 208
supporting
building bridges, 256, see also SCF

contribution: conversation between
career discourses

conceptual combination, 256
conversation across boundaries, 240
defamiliarization, 255
imagination, 255
OMC insight dissemination, 204

systematic approach to key career studies
issues, 243

taking chronology seriously, 249

SCF heuristic model. See heuristic
model

SCF, application of
equivalizing, 105, 169, 172
importing, 106, 169
reconstructing, 102, 148, 169

looking for missing connections, 148,
151, 153, 156, 158, 206

mapping existing model, 148, 149
stepping outside model bounds, 149, 160,

163, 166
selecting, 100
understanding, 105, 169

science, 100
scientific discipline, 93
scientific field, 100, 111
management studies as a, 112
meaning of term, 8
paradigmatic requirements for, 113

scientific method, 93
self-efficacy, 150, 151, 162
and career success, 187

sense-making, 70
prospective, 61
retrospective, 26, 61, 67

sequence, 65
contrast with pattern, 66

sequencing, 45, 46, 60, 61, 98, 251
operation of temporal perspective, 59

situation model, 115, 122
situationalism vs. dispositionalism, 120
social
actor, 241
capital, 152
chronology, 16, 241, see also chronology
network, 80, 164
resources, 154, 156
space, 16, 28, 81, 82, 87, 207

anticipation of, 82, 223
conceptualization of, 188
effect on position, 83
enactment of, 81
moderating transition, 80, 83
or geographical space, 52
rules in, 53

structure, effect on action and its
outcome, 82

Social Chronology Framework. See SCF
social cognitive career theory (SCCT), 150,

152, 160
social identity theory, 82
social resources theory, 152
socialization
anticipatory, 79
sex-role, 150
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socialization experiences, 152, 160
affecting self-efficacy, 162
shaping labor market perception, 162

socialization processes, 160
varying across national cultures, 160
varying across societal strata, 160

sociodemographic factors and career
success, 187

sociolect, 10, 123
space

bounded social and geographic, 70,
71, 72

marked, 42
unmarked, 42

spatial perspective, 17, 47, 58, 98, 103, 131
core construct, 49
guiding difference, 50
operation, 48

status, 52
occupational, 125
passage. See transition, status passage

stock ownership, of top management, and CEO
succession, 157

strategic action, 116
strategic management, 11
strategy as

emergent process. See professional
service firm

pattern in stream of decisions, 228, 229, 234,
see also professional service firm

strength of weak ties theory, 152
Strong Interest Inventory, 125
structural holes theory, 152
structuration theory, 254
subjective career. See career: subjective
subjective career success. See career success,

subjective
super-competition, 175
synergy, 175

temporal alignment, 88
temporal personality, 211
temporal perspective, 17, 58, 98, 103, 119, 132,

163, 249, 251
core construct, 59
guiding difference, 59
operation, 59

theorizing, 92, 98
about organizations, 133

theory, 96, 98
“real,” “good,” 93, 94
difference between social and physical

sciences, 93
evolution of definition, 93

explanatory function, 94
general, 252
grand, 98, 252
in organizational studies, 94
in social sciences, 252
meta-theory, 95
middle range, 98, 253
predictive function, 94

theory of career
building of a, 254
general, 94, 95, 253
middle-range, 253
versions of, 95

theory of everything, 94
theory of practice, 105, 106

capitals, 106
field, 106

time, 28, 57
A series of, 60
anthropology of, 57
axis of intention, 60
axis of succession, 60
B series of, 59
clock time, 57
concepts of, 61
cyclical, 57
dimensions of
discrete vs. continuous vs. epochal

structure, 57
novel vs. cyclical vs. punctuated, 57
real vs. epiphenomenal, 57
referent anchor past, present or

future, 57
subjective or objective, 57

discounting, 119
event time, 57
geography of, 57
in career, 249
life cycle, 57
social psychology of, 57
socially constructed, 57
sociology of, 57
types of, 57
universes of, 61

top management team turnover, 167, see CEO
succession

tournament, 121, 154
transition, 58

career. See career transition
macro work role, 76
micro role, 76
period, 77
role, 76
status passage, 59, 76
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taxonomies, 77
work role, 76
work—non-work, 77

translation, 114
trap, “fragmentation,” “specialization,” 114

understanding, 116
up or out, 222

vacancy chain, 120
verbal persuasion, 151
vocational career studies, 7
vocational psychology, 77, 124

wicked problem, 229
work career. See career, work
work-life balance, 128
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