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range of approaches 5-7

public organizations
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Sm see managerial stability
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support for 134
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see also managerial stability; personnel stability
stabilizing forces 24, 25, 274
modeling 35-6
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structural fluidity 25-6
structural networks 240-1, 245-6, 247, 250-1, 264
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United Kingdom Merit Systems Protection Board 12-13
Audit Commission performance measures 13—14 Office of Management and Budget 11-12
English local government example 234 The President’s Management Agenda (2002)

United States 11-12
General Accounting Office 11
Government Accountability Office 11 “wicked problems,” use of networks 56
Government Performance and Results Act

(1973) 11 X see environmental factors
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