Cambridge University Press & Assessment
978-1-009-09857-1 — The Politics of Working Life and Meaningful Waged Work

Knut Laaser , Jan Ch. Karlsson
Table of Contents
More Information

Contents
List of Tables page viii
Preface ix
Acknowledgements xi
1 Meaningful Work 1
The Job Satisfaction Paradox as a
Theoretical Principle for Meaningful Work 6
The Argumentation of the Book 13

Part I Problems in Analyses of Meaningful Work

2 Contradictions in the Concept of Work 19
Contradictions in Definitions of Work 20
A Note on Hegel and the Formative Character of Labour 23
Durkheim’s Limited Concepts of Work 24
Weber’s Diverging Concepts of Work 28
Marx’s Combined Concepts of Work 32
Towards a Social Science Concept of Work 37
A Note on the Concept of Work in Meaningful Work
Literature 43
Conclusion 49
3 The Ideological Meaning of Exploitative Work Forms 50
Natural Slaves: The Ideological Meaning of Slavery 53
Subordination in the Tripartite Society:
The Ideological Meaning of Serfdom 59
Possessive Individualism: The Ideological Meaning
of Wage Labour 62
Conclusion 66
4 The Politics of Working Life 69
Agency, Structure and Tendencies 71
A\

© in this web service Cambridge University Press & Assessment www.cambridge.org



www.cambridge.org/9781009098571
www.cambridge.org

Cambridge University Press & Assessment
978-1-009-09857-1 — The Politics of Working Life and Meaningful Waged Work

Knut Laaser , Jan Ch. Karlsson
Table of Contents
More Information

vi Contents
Identity, Interest and Agency 74
Formal Corporate Agency: Work Organisation,

Employer Associations and Trade Unions 78
Informal Corporate Agency: Self-Organisation,

Worker Collectivity and Community of Coping 80
Conclusion 87

Part I Theoretical Traditions in Analysing

Meaningful Waged Work
5 Approaching the Meaning of Waged Work through

Its Meaninglessness 91
Instrumental Work Orientation Is the Solution 92
Technological Development Is the Solution 94
The (Re)appropriation of Wage Labour Is the Solution 97
Stability and Belongingness Is the Solution 101
Maintaining the Ideal of Craftwork Is the Solution 102
The Solution Lies beyond Wage Labour 106
Conclusion 111

6 Designing, Organising and Managing Meaningful
Waged Work 115
The American Dream of Unlimited Individual
Self-Growth: Accounts of Meaningful Wage Labour in

Classical Management Theory 116
The Neo—Human Relations Troika: Maslow,
McGregor and Herzberg 121

Job Characteristics, Job Engagement and the

Psychological Experience of Meaningful Waged Work 128
Leadership and Meaningful Waged Work 131
Conclusion 133

7 Meaningful Wage Labour as a Human Condition:

Humanist Accounts of Meaningful Waged Work 137
The Search for Meaning: Humanist Approaches to

Meaningful Wage Labour 138

Passion and Meaningful Wage Labour as Calling 144

Conclusion 152

8 The Political Philosophy of Meaningful Wage Labour 154

Virtue Ethics, Flourishing and Wage Labour 155

© in this web service Cambridge University Press & Assessment www.cambridge.org



www.cambridge.org/9781009098571
www.cambridge.org

Cambridge University Press & Assessment
978-1-009-09857-1 — The Politics of Working Life and Meaningful Waged Work

Knut Laaser , Jan Ch. Karlsson
Table of Contents
More Information

Contents

The Problem of Low-Skilled Waged Work

Liberal Political Philosophy of Meaningful Waged Work:
Meaningful Wage Labour as a Preference

The Problem of Autonomy and Dignity under Capitalism

Conclusion

Part Il Meaningful and Meaningless Waged Work:
Theory and Empirical Examples

9 Objective and Subjective Dimensions of Meaningful
Waged Work: Towards a New Meaningful Work
Framework
Bridging the Objective/Subjective Meaningful

Work Divide
Autonomy
Dignity
Recognition
Corroborating the Framework
Conclusion
10 Theorising Meaningful and Meaningless Waged Work
Mechanisms, Tendencies and Property Spaces
Empirical Tendencies and Case Studies along the
Meaningful-Meaningless Waged Work Continuum
Conclusion
11 Conclusion: Meaningful Waged Work and Its Implications
for the Critical Analysis of Work and Employment
Work Forms Structuring the Sphere of Necessity
Unions and Self-organisations as Employee Agency
From Dualities to Dualisms
The Framework from Meaningful to
Meaningless Waged Work
References
Index

vil

161

166
169
174

179

181
186
198
209
223
230

231
231

233
287

288
288
293
296

297

301
330

© in this web service Cambridge University Press & Assessment

www.cambridge.org



www.cambridge.org/9781009098571
www.cambridge.org

